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(f^ffkr ^ ) 

^1^^,13^5^,2010 

^.3Tr. 1663(31).—TTRt^' 3 tMwt, 1976 (1976 ^ 21) ^ ^ 17 ^ 7TT«1 
■qf^ ^ 29 ^ TO ^ 51T ^ TlFjtnT ^ ^ ^ fT^fSR! 

alk Tff^) f^, 1998 iq; Tq ^ fm\^ f^‘ sifwm ^ fen 'm i "qr ^ ^ 

^ m t, Wrf^Ti^'^ 3^R •?mfCRT ^ ^ ■qr^ PimRiRsici 

i, 3T«iRf:— 

1. ^ 3ftT — 

(1) FI t^Tqrff ^ -qm yi^Rii'6 tiftWt sfk =h4^iR^*^ Pq^Rw siR -qRqRr) Rm, 

2010 1 1 

( 2 ) ■^ TFSm 4f W?H ^ 7TRh§ ^ 31^ #1 1 

2. mR^imh(,— 

FI 4*, 3T4f^ T ^,— 

(w) TimRq ^tP^Iwt, 1976 (1976 ^ 21 ) .3if^ t; 

(13) FI ^ 11 ^ "ql^ 3 #i^ 

(^) q i ^P^ i q r TJFiRq tqr (a^wR ^ ^ ^ ^ to 30 ^ s^TO l%Tf^ m 

fqRro i; . 

(’^) ** 315^41 ” ^ FT Rrqnf ^ 4' ^ qRf siMci f; 

^ (2)4' RrRrf^ -qr^fw toH tqr ^ “^4qr fe'* It arf^ t,— 

(i) .^11^ ^ 7^''q (3) 4’ •RrRff^ ^2% 

(ii) ^ 315^ R’ RiRtf^^ qi^f^ TOPq fql^ ^«Rt f‘ r 

(^) 3Fq Tf4t 3^ arfqocrfTOR ^ ^ "qR^rifw f ^ arf^rRm ■4 

qR^if^ t, ^ 3 t4 ^ ^ R' toti: t^ -qii f i 


2679 GI/2010 • 
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3. ^ ^icnt.- 

(1) (^) 3Tf?3cblR^t ch4^TrfM ^ cijUcbY^! ^ ^^ITW : - 

(i) “ cj7” ‘ 

■ (i) I (ww Meicf>)-cbRfcd siwepT : . 

(ii) . II (3T^£I^)-WI '. ' 

(iii) III (^3^ 

(iv) ' IV MSR ' ' • 

(v) V (w^ 

^ ^ ^ 1^, ^ ^ 3ik 3#^ c^ 

^ R^k cf5^ siRcmfkfr cR ^ <^riichkt ^ wjt 

(^) TEp - cbi4d^ ^ (eT^ ^rqRRhl) 

(n) Ti^ - witOT ^Rckr ^’Rct^ gRth 

(2) 3?kl^ yi^Rich thRN ^ Ti^ ^ ‘R” ^ RriR ^ 

3T^^xf| ^ RRRt^ 3TRcfkt 3ik cfR^ I 

4. 

^ TFFI TfiRI T? cR# 5T gRT RT^ f^ ^ TTTfefe Rn^i'dl ^ ?2TH ^T 

.^rsR THcRt wit ^r ^ ^ tt^ Rrrtt wt wt py Rmi 

^ 31 ^,>’^■41 ^ RR'R^ RT^ 1 

5. RR^^ri- 

eft^ RP^-WT RWR gRT‘ Rlit f^ ^ RHc^iR' ^ ^ 

^ ^ ^ mA A ^ ^ ^ ^ rt 4 Rf^r^ ^ 

STcRTTR^ ^ TT^ I 

6. . RQ^ili ^ W RRl- 

(i) ^ ^ Rm 5 ^ 3 i4Rt 3T^mf^i "Tfift Rf^Rit RraFTt 3fR ^ RmRi ^ 

^ 4iTRt 3r5^ R ^dRte ^ iRft ^ ^ ; 

■(ii) iv 3fk V ^3^ 5Ri?H ^ 3 tRcPT^ TRT^cR fe c^ RR^dd c^ 

31 K ^kit TR2k3 fe ^ ^TrRrT fcRT ^ yRRl^b TTPfkr fe R TT^TMEI^ 

• ^ WT ^r ^iwiTW 1%v 3n4 ^ ^ #i ] • * 







[^ii—^^3(n)] ^ ^ TTsm : 

7. 

^ ^ 3(ST^ #m 3^7 cf^^xnfM ^ 

Pf^i^ mf^rcf>r^ ^ ^ ^rt ^ : 

■Cf^ ^ ^ ^ ^ ^ ^ t ^ ^ ^ 3TKT5T 

urf^r^ ^ i 


8 . 

3TftefM sft^ ^ ^xiiR^ft ^ Rf^rat, ?R^ yi^Rrcb gm ^ 

^ ^ ^ 3Tgm 3fR c^-^ gRT ^ 

MFfg^fe Rr^fM ^ 3T^#^ ^ 1^ ^ ^mxRft 1 

9. 3T?ff C^ fcTtr ^TRmRTOfT- 

(i) c}^4xiTRift ^ Rr^ srRmRzrt 3fR ^ ^ ^ RyRfcr 

gRT \3^gcJl^ ^ tITH c^ tf^ cF)if^ ^ fg7 gRT 

3T^f^ RR?t 3P^ StR^RR ^ #cfl 1 

(ii) tf^ ci^lRg) gRR RRRH RI ST^Htfer 3 TRrRR RrR 8 R9TT 3TR|R^Rr! 
gn srjRTR gRnr g^n Rrf%g ^r 3 t^ Ri^frggRt g^ RgRrg 

Tfp%T f^o g^ ^^^ 1 • 

10. ‘g’ C^ R^- 

RipT ‘R’ gg y|-^RTg^ ggftR fg^ gRT %RgR gggtRg, ^^Rrg^ ^ gT ai^J^frRT 
ggRf/3rj?jRfg gHWfr^, ^jR]Rg) ^ ^ RfiRgg. cgf^Tgt gT cgf^T^ ^ ^ fcT^ gg^ ^ 
c^cgTR gg STTg gr^ GTRT ^ SfRlgRuft ^ gfrTR^ ^ RTT^ gft gggTR 

gT Rg ggg ggw? ^ gpggr gTRT f, Rrgg^ gg gg^ gr^ gitRrg^ gr^ fgr gg^ 

orRrggRgr % : -• 

g^ gg 1% gRggg grgr gfgg-ggg gg gTT^ 3T5^ gT gpfetgr Rr^M ^ 

srjgR 3r5^g ggRr #g 3i'3^f^g ^ 3Rgf^ g^ ar^RTR f^ gmpn i 

11. ^^rRrfct gg g^ 3itg ^Rg- * 

(i) iri cftgR! 3 t^^ ^ Rt^ g^ gg ggg ^ 5RgR R ggRrg g^ sr^Rgr R 

fcRr grgg grgg gg, tftgRt gRg^ gg ^ RRtR^ cgf^rgf ^ RreTgR gg^ 

grgfl gfRRr gg ggg gR grRgr i 

(ii) grRRr ^jgR orgR gg^ gg4 gRR RrgR gV^ gRT 3TggTRg g^ rtr i 

(iii) grRR, ^ Rfggt g?t Rgr^' 3 t^^ g^ gg, Rgr ^ 

3mffe Rgggt R GT^RR, gR gT gggR R fRrr TJ^IIgglR gg xRTg gR^ft 1 
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12. 7 • ' ' 

#fn 3P5^!jf%?T .31'^^^Rjd ^5ET3TTf^ Fjfk cb'lf^ch 3ik ^ 

f^-Ic^idl' ^ 3P5TrR.3R?r wf c^' ^ 3TR^ ^ftf^ 

^ #ri I ' . • . . • 

13. ?Tf^- ' 

^ f^RJHt'^ Pl4-cld ^ C^^ TIWR A f¥|cT ^ 3ik iU^\i 

^ WRf ^ ^ M^IKHpIcb HI Rt^cT ^ ^ ^ 

c^ vdM6|£ff cf>t ^r^lcfl "JIT \TT^ if j%Tf[ cf^t cFR^ ^ fcT^ 

^ I • 

\. ■ ' . - ' * 


{fAm 3 ^) 

HI^Rlch yi*^lui fe ^r clH IRli 






























[W\ II— 3(ii)]’ 




(fWr 2^ ^) 

Rl^f^lch TTPftuT ^ 3ik vJ^ ^Wafe tciTt ^ ^ 
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8 3ik 11 


3ft? “tt” -q^ ^ 3TteTfM ^ ^ Wftf ^ 

cRft ^ ^ ftlH'Ri ^ ft fttftt :-. 


irm -1 ?i^ “^1)” 

^ 3ft? 


cbPr^ 3?ftspl 3Tfftci^.' (?^ 1)_ 




18 ^ 28 ^ ^ ftftg (ft5^ ?fWT? 

T? ^ fft^ ^-3Plft^/3TTft?fi ^ 3FpT? 

8F^ 3TRfer 

^ 3T'WI^ftt qft ^ ft f^rfeiftk) 


(i) ' to ?IRIT ft HMdlMl^ ft 

?^Trcf^ f^ifl ^ 1 , ■ ■ 

^ ^ ftt ^?T?ftt, ^ fftft, ^FT#ft, 

cjfift^,. q^qr^, ^ 

crrOT, fftWT 3ft? . qftq 

fftfft, 3T4?rR^ 3ft?-ft??T fen ft feft ?H^ t; 

.(ii) ?aTTfe nm ft fftfeen,' ^ fe qi?r fftfftffe fen 


^ ; 


nr 5fR nft' 


fenr fttftt 


BEHESI&iBHi 
















^ ; 3TOTVT^ 


- 30 

3t^ - 100 3t^ 

f^Rijd R^an cmf^ wf ^ fMt % 

^ ar^^Ttf^ fMt 3R^ 3lt5lcF^ ^ ^ 

I 

R^arr ^ ^il^RHd (^) (^) 

(R) ^dlHM (^)^ WTP^ 

3tM ^ 1 


4076 3t^ 


3T’idrf^RTt ^ fclR^d R^aH ^ 

'^ddd 3576 3t^ yi'<1 cR^ d1Tail^77K ^ Id^ 3T^ 

^ ! 

^ ^ ^sS, ^ f^d R^arr 

f^RffRd 3t^ IRRT t ^Vddl ^ ^ 1: 3 ^ 


R?^ 3?M d WeT STRTfW ^ dl^dd! ^ f^R^d 
d^an ■^an?^ ^ arjTTeR ^ ottetr ^ercf^ 

^ ^ wt 1 


, cmw Mdd 3Tf^rcm^ 1) ^ 

^ ^ ^ f^f^d d^an 3f 


ai^t ePT ^ V3d^ ^ ^ 3TT£TR, W WTRT, 3rT^;^TO 

3Tjqf^ RidT^nf^ 3fr? ^ fcT^ 

TJ2R?7 ^ ^ ^ ufTT^^ 1 

diiPid -3T^d[f^ c?^ 'jRft c^ Rdv di"qTfi 

^ 3Tf^x[jfrRr qpt ^feTT ^ I 

3Tf^rR^, 3T^RTf^ ^ 3TlcfR^ 3rf^^j'%d 

Rf^dl ^ 5076 3Tf^ #ift -3Td^T^dl^{'T;l^ 

^ ^ 3?crrf ^ ^ GTdof^ ^ ^dfld 
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^ I ^ ^ 507fl TTr^TROT ^ 3T#T 

I ^ 50% srtfrTT ^ ^ ^ 


3TTt!Tx ^ 


erm t i 


Timm 


^ ■qR' 


3ftT f^ilf^d ‘3TT£IN ^ wrfeRI TIFR^) 

Mtr) ^ -TltT ^ ^ ^ ^ #TT rn|%TT I 

^ feTT "^mi cf^ cl^ TT^mr ^ '3T^%TT -^dcld m^di 
^ ^ ^ Wn ^ ^ TITX^ f^ITI^ ^ 

cnrn t ^ mm ^ ^ m t i ^ ^ 

^ ^ mm ^ 3mTfWmfr ^ 

irnm 3ftT l^Ti Ttrm, 

3TTm ff^mr mrm ^ t 

1^ 3mif^ ^ sik ^ ^ ^ 

ff^ oftr IcItT- Ttw TiftmT^ anm 

^ tl cmrf^, ^ ^ 

mR\ 4 y4m 4^ c4mei mr'^t rnir^ I ■ 


znr f% 44 14^4 m4m4 qr 34m14.4 ^ m 

f^mr om m ^ 

^ ^ 4t mi 4 1 


Rf^r4i Tim mr #t ^ mtm 

mf^if^RT t I * • ■ 


1. wms^ 4m,^ 3ri#T 4m ^ 

3T4tm R[4d4 m?4 ^ mmn m4 mi44t i 


2. 4 m4m4 4t TTiyrmn' ^mi ^ Tisfim md 4 mirm 4m‘ 









I’m II—3(ii)] 




^' 31#^ ■jfr jcTcIR 


3 . ^ ^ ^ 




(^ujcblf^cb 3fk Plilf^d 3TT£rR ^ cblilld^ (^ 

;Rj1^d) ^ w. ^ ^ ^ #Tr xrTl%^ 3ik 

HMdIMIkl’ T^^cjR^ld-4 ^ ^Hldcb ^3^ ^ I 

mIhRI #IT ^ ^ ^ 

^ ^ ^ 31^ ^ • WTT ^ 

f^IT^ TT^ WT t ^ c[R?T^ ^ W t I 

T^; cT^ ^ c^ tnwr diMcj^ ^r ^ ^ ar^rf^ ^ 
^ %#^ 'dTO ^ tf^ 3ik 

3W 3TT^ ^ ^3tM 

t 3lk ^ ^ 3lk 'HR^ 

^ -ff^ 3fr^ kiytilRnkid 3w 

^d^d 3rR? ^ 'i’l cT^iR, "'^d! 

^TdRr ^ ^ ^ ^ ^jnrnft i 

^ f% ^ fcRfr Ch4d!^ ^ ^ 

^ ^ ^ IT? 

^ ^ ^ I 

Rrm?T#T 


3T%^ 


TTift dT^ 45^^ I 

Wd T^R^d TTT5TTTW 3fR 3tf^ qm ^ ^ cfd^ 

^c-ricdd ^. 3iT£iR q? f%dn qq?^, Rihcj^t atq^ 
q^TdR ^ f^.T^T t - 


fcT%d 50 atcq 

- 20 31^ 

arjqrcH '^c-ric^n Rcfr^ - 30 3 tq^ 

5kT 3 tq7 - 100 3 Tqd 

3 PdI 9 |f ^ TTFTpq 31 ^ -qi f|^ 3 lk TTRT^ 

qqqqq^ ^ >dRifcdd q^tan ^ f^Rsid q^^ ^ qm ^ 
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cl^'3TTSTT m IdRdd mm ^ ^ 50 

3icF^ ^ 3ik ^ PinfM^d f- 

(i) ^ fMt - 20 

(ii) TTTHT^ 30 31^ 

3?^ - 50 3t^ 


Tft^W[. 


1el%d TTTaTTc^ ^ 

50 Wf^ld 3icf^ ^ 




3f#dT ^ 


^fFl1% ^ TIW 3FRlf^ ^5T WT 

^tcfT^ vj’^coai ^ fF^ ^ spTT^ ,3ftT ^ 

^ Rf^rqt ^ ^ 

^ 50 Mf^Ici ^ 3TidT 

C<7xf^ ^ ddC/7) JIM 47x;d) sl^M I • • . 


MoKti 9^ '^'lel ' ’ . 

f^Rsld T^an, TTTaTKW 3lk GT^W^ 

^c1 60 Mf?Rld ci^. 3l6dl I 




T^an, Tnan?^ 3 % 3t^ittot 
^ ^ 3r^ ^ 3IT£tk m ^ 3T'^=5j1^ 

^- Rf5ddi ^ Tf^ ^ f^r^ cifr ijVddi ^ 

cf>R >;<sjl dll'll I 1 ' 

^ ^ 3T#d ^ 3T^Rlf^ ^ 

^ STWr ^5NtT ^ f '^^dT^. ^ 3flT 

TTFTHT ^ -I , • • 











[«fFT II—3(ii)] 


■TO 


^ (2) 
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(II) 

TfHTcTWM fcT^gfelTOT ^ ^ fMl,^ 5^. ^ 

^ 507r Tl1%cl ^ TFT^ ; 

3TJ1T^ : / • 

TRSJpft 4 

3l1^r^ ^ ^ ^ ^ ^ ^ 3H^ WT f^ ^ I 

I (IV)' chltpJlW 

3TRT2jf ^IchM^d ^ WTT ^ ^ 

6Vil, I ‘ 

ci^' 

(V) ItWT 3Tf^m^ 

^sqrf^ mr 1%# ^1 f^WT ^ xF^rfr^ 

; TT^ cp^ ■ 

■ (VI) ^ 3Tf£m^ 

HMdiyi^ r^'^f^^ld^J ^ f^ ^TRU ^ 

..^ Mid 141, M^J^dldd, c|lf^, RiI^oHI ^TH, 

^ ^ IMf RMT I ^ ^ 

^ RfddH 50% Tlfe ; 

3T^TTcr : ^ ^ 

(VII) TTRTTRT • 


f^ Tiididmiki f^cif^didd ^ f^ ^ f^rn ^ 
^d 'did RJjTdH 507o 3tTj Tff%df ^ \3>dcp '1-id^dd 
■fM\ t I ^ 3TRTfM 3Tf^dMdI dlV^l ^ 
#f%T[, ■fer, f^WR, ^Tw4t, ^t4cb%', M^ReR, 

.RlRhR’d %fH, ^ ^^IPld^r HRR RlcH, fcrqrJH 

offY 'G^.dld, yl^lRldn, f^, 3fR 

^ fM/f^RTtHT t ; 





fc5 Rl fcRflR TiW?.4.3Tf^r^ 

^ feiRsId T^an 3fk TnaTTcP^.d^ SHETR 








[m 3(ii)] 


w ^ TTsm : 





WT ^ 


40% 3T^ cfR^ tR 


^ f^ 3T^ ^ I 3^"^x’;|^Rld ^ 3T^jf^d 

^5 rmt 1% wit c^ sTRjf^'cf^ ^ ^r, f^r^d n^an ^ 
^^JWT 35% w wr wr T? ^irrarwR ^ 3?^ 

^ 1 

^ ^ 3T^2it %ft [^Rdd ^arr ^ ^^dH 3 t^ ^ 

f^' W WT f ^TtWTT W ^ 1: 3 ^ 


smrfM ^ iJHddi ^ f^i^d 
^arr 3ik ^arKw ^ ^t^crt 3j^mdd c^ 3 tt£tr 
^ ^ 6RT^ I 


#Rjcn w M?RT 3Tf^mTr^ ii) ^ R^Qri ^ 

'{^'41 feiRsid '’T^aTT 3ftT ^anWR 
cRHT 3j^Mldd ^ ^ ^ 3TmR ^ WW, 

vdddlfrl ^ 3R^ Wlf ^ 

TjSRf) ^ I 


3rRTWf ^ ^ ^ 




srfrrfW, ^Wdd 3T^Rjfw ^ 3j[?lRcW 

Rf^Rlt ^ 50% ^ 3Tf4^ ^ ^ ^ 3?RTTWTWT ^ 

^ ^ cRTN ^ ;[d44^ 3Wt 4i 4t 3T^^jfW ^ 
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TTISTP^ 4'lcl 

^^ujchlf^ch' ^ W chPltd' 3Tter^ 

^ ^ ^ ^ ^ ^ 3F3iT^^#TT ^cnfl^ I 
^ ^ wn ^ ^FJTTR TT^ 

TJTI ^ ^ 3Tfe c^ .WTT ^ f^RI^ 

^ t ^ cFTTd^ ^ t I ^ 

^ ^ ^ wm .'m^ ^r ^ ^ ^ ^ 

f^Fi^ ^ ff^ 3ik TTW,* TT^Ttf^T^ 

3TN) OTO ^3tM t 3ik ^• 

STRrf^ XT^ 3i^ cT^ - ^ ‘JTRdtrr ^ 

3ik wn 3TTX10 

3TTXf7 xa^M ^ tl jrmfxt, ^ ^ 3 t;^ ^ 

51^ ^ ^lYTT c^ XT^ ^ ^ XTTX^. I* 

iF^ ^ 4>-4tf]’^ ylnici ^ TT^ ^ 

fc^ XTKpn X5R cT^ XTT{c[?t' Tp?t^ x^^ XR 
T ^ ^ I 

^ #T ^ f^RTc^'3TcPtcT ^ 

vUl^r^d t I . . ■ 


1. TTT^TRUT ^ 3T#T RR^ddj x^Rd ^ 

3T#T Rf^ill ^ XRrn?T;'J# X5TF^^ I 

2. ^ cb^dl^ XTt ^gRXJT #fe! c^ ^#T XTTR # x^Rd 

c^ 31#^fc|^ f%X^ XTTX^ '■ ,. ' 

3'. m ^ ^ f^ ‘RPTIRT XF^§n'-3fR 

.TTT^ITRmxf^ I . . 

X RRd 

cfRt^ 5T4£R 3?fe^cFT^ (Tc^ 1) ' ^ ^ RTXJ #TT 1 






^TR?f ^ <NH7| : 


^ ^ ^ cT^ cF^ 1^ ^ Ofjm 

^ ^ ^ 3T^ ^ ^ 

fvRT^ ^ W1 t ^ ^r ^ ^ t I 

^ TJTTT^ ^ ^ ^FTW, vjjpilx! 

3TT^ p:€t^ 3TO t 

3ft7 ^ 3TT^rf^ ^ ^ 4, 3fhr ^ ^ 'ITR^ ^ 
3fr? 3TT^ 

3TPT> ^ tl ^snf^, ^ ^ ^ 

3T^ ^ ^ WN ^ ^3nx^ I 


1%^#T ^ 


(iil) . 


^ cf^-cjl^ I . ■ 


qfrm, ^ {^STKM ^ 3neFR 

^ 3f^?‘ TTcf irm ^ 3TynOT ^c^i'c^d ^ 

3f[£TK ^ ^ 3t^ ^ C^ 3T5^ 1%^ 


I^Rsid 50 3tcf> ■ ' 

^^IC^K - 20 3t^ 

3T^MI^d ^e^ich^ - 30 3TcF? 
3T^ - 100 3t^ 


f^f^d ^arr ^ t|I7 50 sr^ ^ sfr? 

f%r(^ ^ (^^f^[^“d f- 

, (i) ^Pi “■£5” -.25 at^ • 

(ii) ^ ' “^”- 25 at^ 


3TMWi ^ f^-d T<tan ^ '17FT ^ ^ ar^rarr ^an^r 
■afr ^ 'HFfr ^ ^ arsrtd ^ (^) ^ fcbcF^i^ afr-? 
3'chchl^ dSd ^ (^) ^ ^ Mdd 

^racb‘di arst^THB aik arr^ f. 
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(iv) Tuerrm 

cire^ jeffecl 3ik ^ 

^ 50 3T^ ^ I 

rfr^ 1^ TTW ^ TOT TO? ^ Vim 

vri^t^dl ^ TO # TO^ 3ik ^ 

-_. ^ ^ fc^ ^ Rl^dl cf^ Tt^ 

■ ^ 50. yRl^ld 31^ ^ ,-^Hd'H 3lt?rT 

xHH TO^ ^ fcT^. dd<T)l Ml^ TO^■ 6ldI ! 


■ TOg ' 

3mif^ ^ 'xIlH TTRiItT To 
TTT aTKTO 3fR sTjqrro ^ 
TOTTT I • ■ ' 


^ TOI fdRsid 
RiM ^ 3ITefR ^ 


f^ Rid iT^an, TTiarNTO 3iR 3 i^toh tjtoto Rqt^ ^ 
^ 60 JrRraraf 3t^ ^ ^^JTOT 3T^ ^ i tot fcT%^ 
TTT5TTON 3ik aTJTTTO ^fJTOTO ^ TOI 
m ^ 3T^ ^ 3TTTO TT RtTT # 3T^«TRra1 ^ RF^ddl 
^ TTTOI ^ f^TTTR i tTSff ^ TTHTTI I 

^ ^ 3T#T -Rf^RTT ^ 3T'«rfM ^ TITO, 

^ 3TTOT ^ TO ^ TFTO ^ sfR 

TOTO fro ^ ^ 1 



TOT? TkroiT 

vrilkidT; TO ddPid T 

3^qRcJ^^i| t 



■' fro 
aiRchiRdl 


TTT^TTOR TfRrf^ RnRiRsId ^ RTcTTO 3Tsrfcf :- 
^ .(1) TT^. fe ^ STKiar- 3TCT^ 

■TTRrfrT ^ (2) M l d'lf^d TO TIHRiR^ R[^TO) - TTTO 

TOT ■ (3)^ fe TO HIhRiR^ R^^ITO TTTO ■ 


RtoT- ^ TTRrRf ^ ^ ^ TITO 3 to 1 %cT, wfR 



^ ^ TTTO : 



cZlf^ ^ 

^ ^ 1 


^?5t ^ ^ ^ C^ f^ tsT #TfT, I 

3fi^, 

y'lHfcl ^ 

f~N -X__ , 





fm ?r^ orfi^giTfl ill) 



3fk zn ^ ^f^T cm 5CK7^ 3t^ ^T%T 


wm 


^ ar^^rWr cf^t arf^t^THen ^ 


^ ff^, f^, 


^ TT?^ ^ I^MUM ^ TF?W|, 

#efrf^, f^. 3T2hTT^ 3fk el^ felT 4 

fM/fWmr^^f; 

fcm^^ M] ^ ^ 

5 ^ ^ : . 


a^RrfOTferf^ ^ ^^iTccmT ^ 3 tt£tk 
w ^ I f^R^d ^an 'wRr^ ^ 1%^ 

yrRTtRid f^-£[Ri ^T^rfrl^ ^ ^ 

wtRtct ^ r 


3T^s 5^ ferfer TT^an ^ -y^rd’^r 407r yro ^ 
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^ ^ i 3i^x[;[Rid ^ 

wft ^ ^ ^ f^Rsid T^arr ^ 

’^d d H 35% 3t^ mkl cfr^ TTT^TdrK feP? 

I . ' • 

^ TT^ 3TRI^ ^ f^RsId ^ ^ddd 3T^ ^ 

fc^ 3t^ f ^ ^ 4 1: 3 ^ 


3TRTf™ ^ 


q^arr 3ik^ 

^ ^ eRT# 





H£2mT^ M?T 3TtoT^ (tTR 3) ^ ^ feR 

^ ^ TfW 3T^R%fi ^ ^ ^ ^ WTP^, 3I^>i;l^Rld 

fclRI vnfM, 3I;i^^Rld ^vj 1|R41 3f)Y 31^’• jcT^ ^ 

'^Idl feR RlRld T^aTT,3f[Y Tfiail^K "GRc^ RTRT^ 

^ 3TmK W iRTf ^3nT^ I , . ,. ' 


'H# ^ fcR ^dRld wR 


3rRfeTt ^ 


3Tf^r^jRR cl^ WR 

^Tfc^ 3lRRcfd M 3 tRrjRr ffelRt ^ ^ ^ 

RRf^d ^ 50 yRi^ld 3Rf^ xlilRd 

3TOf^ 3 #RcR IJcrf ^ ^RdH’ ^ 

3mTfrfi Trfer .3R^ngwfRn3ft ^ c^ ^rr 

Rtrt wcrt I • . ^. 


















[W] 11—-^ 3(ii)] 


W ^ : 3re[T WT 


{^J^ 2) ^ ^ ^ ^ 

1 c^ ^ c^ ^ g?r 

^ ^ ^ ^ ^ ^ f^f^' ^ 

^R^lRld t ^ ^ ^ ^ t, 1 

3T^ ^ TFTter ^ I W ^ ■^rar ^ 

HHcjv^ ^ flif^rc^t^f^ ^ amrWr ^ f^ ^ 
ff^ 3f^ ^ “HRcfUl 7h?SJRr ^ 

^l#r^ (^3T]^3TT^) ^ ^HT ^ ^ 

^ ^ 3fk ^ ^ 3T‘«TWt ^ ^ Tt T}ft 

iferi sfkf^ ^ 'hhS'^ ^ 

MHfRrd >d^^cM (#C^3TT^3TT^) ^ ^ ^ t, fen 

! cTenf^r, f^ife^feRw ^rnjot ^ 3fe^ ^ 
T^ 6fTR fell : 

fenf^ fe 1^ fet^ 3Tfem^ cR fenfer ^ 

^mi ^ cFR fe ^ qf?t^ ^ ^ nrlf ^ fen 

WT i . 

H^h^iicjM ^frfe f^fefe fer nn fen ^ ! 


3Tfen Mferfe fe 'nfe ^ 'h^ ! 

(2) ^ arfenrfM nr ^ nn^M ^ 3Tfen nr^ 
t, fefe n^nrfe ^ fe feiR ffen xnnnnT i 

(3) 5nnT^ ^ fe%?r .nitm feft i 
n>iR^ fen fed : 

TfSRfefe met srfenfe (^ 2) ^ ^ nfe fe 

anjnn fen wffe I'feferfe fen fen ^ fet fe^ 
fe fe fendn nror ^ fe fe ’ffefe fefe nn 
^3^^ fenr nwrfen t nr nrwn ^ ^ #, 1 

3fen fe fefeid ^ wfe I fe fen c^ nmnT 
nufe ^ feffefenM fer 3T^Rrffeff fer fen nrnnnT fe 
mfefe ffen 3 fe fer fe&nn fe ‘nrfefe fnfe fe^erm':#. 
qfep^ (fesfeanfet) fe nm n?? ^ f ^sn 
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■ 

c|c} ^ ^ ^ vji'I 

MHlPld (TflTT3TTf3?Tf^) ^ W ^ ^ t, felT. 

I ^STlfir, ^ #11 3T#t ^ 

cfjqel ^ viMel&I #TT : 

yl’^fd cb [^1^ sijjtlchl'^, del d<T) R'dlRd 

^Irff T3l6l ^ M^'S'< -^ft ^ ^ R’^l 

WT 1 

TfW' 3Tf##t 1 ■ , ' 



(iii) 

\ 


THtTRUl td'a : . 

#H, .^aiTc^ ^r T# W ^ ^ f# R^ldd 

^i^c#clFr RmIcI ^ 4Rl R^ ^ 3t# ^ c^ ^T^TfR’ 

Rti^idd ^ sneiN ^ #TT •: 

Tn^TRtfTY . : 40 31^ , 

f#TT^ i^e^ichH : 60 3# 

#T : io o .3# . . 

^ -^HdH 3?#k 3tck 50 yR^ld #t 1 . 

TJcT^ w ^ ^ f#? Pl'^idH #M’ TT, 

##r ^ f# f# ^ ^I# 3T^ yilW'd. f#[ 

Rmir f#ri '! Rtqidd ^c^id^d f#Rt ^ 'jfr 

-^ddH 31^ 3# 50 ^ff#RT #t’t 

wi, leTf^ ^itan, ^aiTc^kTxr 3# Ri^ ^ 3t^ 

^ #rft R 3T5W. ^4clcil W- R f#: R'^ld^ 

Rqicd R 3TT^TK TT RtIT ; 

RnOiid T^an . : so ,3i^ •. , 

^aiTc^ •,: 20 3T^„ 

P|tqTi?T ^e^i4>d : 30 3# ’ 

#n : 100-3# 

fer%n.#[an # 3ii4Rd 56.3# Rnf^f#! ^ 







[w\ 3(ii)] 




fcHTrf^ :- 


WT ; 25 3t^ 


WI 


: 25 


^ f^f^f^d ^ 'i^’% f^Tcl^ ^ ^ 
f^f^d ^ ^ ^ 3T^5rT ^ ^5^7^, 


3fk wci 


w. nm ^ 






ill-*] 50 


TcFT 3T5^ 3t^ I 


^ 3fR^ ^ ^ ^ ^ 3ft3r ^ ^ 1%^ ^^mpn 

3ft^ ^ ^ 50 ^3^ -^ddM 3^ 3?^ -clT^ 

^ WT vdlkJJll I 


3T^^Tf^ ^ WT. 


^•3ngR ^ 


3t^,- 60 ™^]d‘ ^ I '^RH, 

■ ?T^ ijV^dl ^ sFRT ^ 3TJ^Tf^ 


^ ^ f^l^d 3fk 

^e^ic^H ^r 'm^ 1^ 7TT7 ^ 3j^ xf(. arrmfer 

tFJ] I • ■ . , 


^ OTIdft ^ 3T'^ RRddi, ^ 3OT[^ ^ 
wn ^ 3Jx)^d ^ ^ 'cROT 17^ ^ ^ ^ ^ t 
oqq^ld ^ 3ftR WTT^ ^PTTcfi ^ ^ ^ 1 
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I 31'i^NliRjd ^ddlfcl ^ ^ ^ f 


“H# ^ ^ 3T^ ^ jcrfejHRT '■^ 






^ TTOT 3ftT -Hf^, ^ 

^1 


^ , W^Ti^iJ MET TTfeTM^ (HT^ 3) cH M M MT 

^ ^ 3f^ 'c^ Rdi^d 3TTeiR M ETTTJI cT^ ^ 

3TfETMlM ^ ^ I ^ f^ ^ ^ 

Ef^\TRM 3T^W WJddd qWT T3TT c^^ f^RT^- 

Rfw M 

"5^ t, T 3Tto-cI^ T 


TfW ^ 3I%FTM 


rTR cp^ 1^ MWM 
3TTETR M ^ 
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m : 40 3r^ 

^ TJe^TT^ : 603?^ 

: 100 3t^ . 


^ '{I4:>ci 3T’RTf&^ ^ 

^ ^fJc^TRR f^q^ ^ Pltqic^H ^ 3TTg^ 

^ :gRT eTTlI ^iTKpft I 

c^ ^ ddRd 3 T^^tM ^ 

dVddI c^ 5f^ ^ ^ ^ 

^ I 


r 3^Mc|[^d I 




^^tcxr?K PlHl^RsId ^ PlcHcb^ 3Tarf?r :- 

\ 

r>, 

^ ^ ^ (1) fe ^ 3T£2TQT 3TaTaT 

^#rf!t cj5t 

I (2) fe ^ ^TP#rf^ f^^i^icb - ^FT^ 

(3) fe glTT 

^ ^ ^ t cTt ^[Tf^rf^ 

c^ 3Tf!rRcki ^ WF ^ wfN ^ 

vipr^dil^iTi ^ vdM^cw tf^RcT ^ 3Tf?rcf^ ^ 

dHplRt^ ^ ^FTc^ [ 


^ ^ ^ ^ ^ 3?k 3T^ C^ #nT I 



TfTJf^ ^ yj^ ^ ^ f I 


5) 

^ ^ I m£t orf^rcm^ (qn 5) 
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■ 

■ 

m 


‘ch’’ ■ • , 

■ 

■ 

(iii) 


M^did^ 4 ^ ^RH yf^iii 4 

3F5TIR Mlnfrl ^ 1 • 


- 

(iv) 


yl-if^, ^4^ 3ff^ch4 (Hid 4) 4 cfid 

Cl^ ^ 3Tcrf^ 4 R-Uf^d 3TTSJN W cfT^ cn4 

3Tf^c|^(Rijl 4 '4 <4 .^di'^-'Fl I’MMfd 4 folk; '441 4 

4. TTW 4 srjw -^ddH ^ ^ 4t, f^RT^ 

^ Mrillf^rd t clFOT ^5^ 4. 

^ t, 1 3Tto cRt >lNlf4ld 4 I 

f^^E[KT£fR[ ^ 

TFR?T 3lf4R4 I • 



(V) 


ddd, 4 4xl ^4d41 y?' cidl 4 fci^ Rcqic^d 

S 

ic^*i,.,-R>-j^cil 4 fd'^ldd cb 31ldK H'< 41'4 

TT\^ 3t4r 4 Mt 4 '3T^^ 4^ : 

[ .... 

TTiarwR : 40 3T^ 

Pl^HIdd : EO 3T^ 

4t ^ : 100 3t^ 


- 

(vi) 

^5IRT 1 

y'lnRt ^ ^rwifetr 4 -^1^4 '^iiyicd^R. afR 

Pl^ldd ^crdidl'd Rm4T 4 'dd^dxl Rl'HIdd 4 3TT£IR HR 
dl^ddl 4 5f4 ^ ^ 1 

#4^ 4 i^ldfeld ^ .^RiRet 31^4^ 4 

RR^, RVddT 4 ^f 3 tRr^;Rrt RRddY Riw 4 

RRH 44 i . . 



(vii) 


v3dc4 4^^ m 4 4 ^dRHd aiRRhiRiil 4t 

^tddi amf^T 44 1 '' ■ 

/ 
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(viii) 

1' 

(1) ^ Mrt Tn%i fcp ^ cm 

. - 3T?2T^ 

(2) qR^qr^) -m diqRrR’^ men ^ 

qRTRiqj fe ^ cm 

3TRaT - 




- 

(3) ^ qf^ -^r qq^cj^d fe ^ 

dHpifSk^ ^ srRrqq^ - q^qn . 

fenjui : ;n(fi[f^ c^ :rr?^ if 3fj'<jftd ^snfM ^ 

3T^qj(%fcT qRqqt^ cm cqt^ qrnqq q^ t ^ q#rfer 

^ 3ifc(RcM, qmqR ^ qq ^ qqftm m qRRrqr 

fq> m qi^Ri^ fe ^ sTj^qj^Rid qqfM m ^r-jqjRR 
qfqqqfM ^ tRRd ^ f^ ^rRrcm^- 

"1 Id Pi Idmq xiiPdi 1 



(ix) 

lElffKlERW 

^dei q4 c^ 3jaP ^ felq PPdiR ?Vtl 1 


fcTcTR’’ f^ ^ ^ ^ ! 


2. ^ ^ ^ ^ ^ qr^ ^ ^ 

qqtqpf qrqf^Tvf fcfq^ ^ f^ '<^■•11 I 
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WT 2- 



IB 







IB 




■ ■ 

1 


■ 


757r ^Kl 257f. SlKl 


.(5^) 



' - ■ 



(i) ' 

m 

18 ^ ^ 28 ^ ^ ^H^^cht^i -gRT 

^[1TR?-TFfR7 ^ ^ 3T^^/3n^ ^ 3FJ?TN 

RWm ^ ^dvdilM ^ 

^ 3r«r%Tt ^ ^ ^r fM^icT^r 



(ii) 

3T^ 3ik 

(i) f^Rft fen ^TKn ^RTRRTM^ fenfen^n ^ 

^'TTcnn feft ^ ; 

(ii) (n^) 3TTn?n^ : wfe mm ^ PnjuiTTi, ^ fe mm 
fe mm ; 

(^) fefe : mih^I' 5) ^ 5mrm i 


’ 

(iii) 


d<ud, f^f^d n^arr .fe mrafRchK ci> arrarT 
rnmrn Pinf^Rsid prmN.,t- 

fefecT m^arr^ 70 

TfTaTT?nnT - 30 3fe 

fMfer tfei fefe rnmr ferpr m fefen fe 

mm sTdmtfe ffefi 3F^ 3ffefeT mm Trarfer 

mrfe 1 . 

fefer rn^an ^ (m) fe mfer (tt) rntferm fe'mn (n) 
mrm fe (m) mpmm. fefe m fe^ m^an 
mfefe f 1 

sTRTsff, ffefe fean ^ -j{ddH 407r 3fe mm nfe nr 
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BCKIEm 


wft ^ ^mrfrfr ^ f^Rsid ^r 

^dd'^ 357r- 3t^ q^ ^STTc^tR c^ f^ 

^ 1 


^ ^ 3T^95t, 1%^ f^^rfer q^§n ^r 

JTM f. ijViJdi c^ ^r 1:3 ^ ^ ^arpf^ 

^ i 

I 

5re^ -qcrif ^ arwjf^- ^ ^'^Ri'^i, %fef 

q^an afr^ ^ f^r^rr^ ^ sq^TR ij^Tcq 

qqr^ vfiikjjil I 


qM^OT 


(el^yqHdRI) m PT^IcM ^ 

^ qq .3T«rfW q?r W\ ^ W?RT, 

^7TR qrrf^, 3fR ^ fMq qq^ ^ 

qrPTT ■ f^f^d 3?^ qrr^nRmq ^ gjeT arq^ qq sqqrf^ 

^jqq^ qqn q?r qf Mt ^ srmR qq ^qR q^ qqq^ i 

'iqfl ^ ^)d[^q qn% qr^ qqf^ 3RqMi q^ 

STf^’^jfxjd- Rfqqql q^ ^ wq ^ I 
GTfcrRqvf. "^qff 3Tf^^[qd Rf^qt ^ Rt ql^ qRT- 
RRf^qd q^ qrrq, so qf^Rid % 3 Hf^ qqRrq 3 Rqf^ 


^ qq^ ^ ^ 3Rqf^ 

q?i qf^‘ %qT 


EI^Bf 


(3n) qr^ ^ 
f^ : 












THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part II—Sec. 3(ii)] 


^ c[^ ^ ^ ^ ^ m ^ 

^ ^ M^lf^ld t ^ cIK?R # 

^ 3 -^ ^ ^ t, 1 3T^ ^ >!-idPld ^ I 

wi;pn ^ Mr ^ ^ d 

^ ^ ^ i ■ ' ' ■ • . ■ 

RldKlSftd ^ 

Mddcl^^cf^ ^3f|d RRVldl dd #d i . v 


(1) TTRTdT 


(2) ch^dlRdl dd, dft WERT, dRdft c^ 3 T^ did t, 
cd% EHdTdil ^ 3T#T f^PdN dlT^ I 

(3) ^ yuilf^dl ^ fcTd d.^fki f^r^d d^aTT 3 ftd 
TfrariRR^ I 


ddR ^ ^dcT : 


>!dldd> ^?f%d dtd di dd ^TJdd #TT 
^ ^ ^ difl d^ c^ RT 

^ d^ d^ t^f^ dd R^^ ^TT 

dlddTd ^ vid^ ^ 1^, 1 3TfteT d^ 

dft : 

\ 

cb4dl^ d^ sfFTit ^ dd dd> fcldld 
IT did dd> dREd^-d^ ^ dd ^ ^ d 



ddd, l^R ld d^an 3ftd 3dd ^adTddd d dTddd d 
PicHiq'i c^’ 3TTdR dd dd 3td^ ^ fcpTMd 

3FJdK %dT dUddr : . . ■ ' • 













[W] n—3(ii)] 


[chiji 


^ : 3TOT«TrriT 


IdKsId : 70 ^ 

: 30 3T^ 

: 100 3?^ 

3rRiM ^ ^an ^,’ ot^r^ ^ 1%^ 

3lk 3^‘c^^lf^ld ^ ^ ^ 3T^raTT 

^ I [^[^d TT^arr cf^ 3Mf^.70 3 t^ 

^ #r: 

3i^ ^ ; 35 3T^ . 

OtcbJlf^ld : 35 3T^ , 

^ : 70 3tc}^ 

^£Tm : 

mI^TtI fef^ ^TRTf^zfl ^ ^ '(HI^M, 

3fR 3 rj 


yci-'il fcT^^ f^T^d ^^arr 3iK "^aii^^R ^ vj^r^ 'ii^dd 
^ 317^ ^ I 

IdRsid ^ftarr 3fr7 Tnaiic^R’ ^ jd dVi ^ 

c^d3n^ 3T^, 40 ;rf!m?r ^ ( 

^ ^df^d ^ ^ 3rR7fM ^ 

7R^, 3T’RT1^^ ^ '^ddd ^ci-3{I31^ 

5rFd u^r^'di ^ 3rR^7jf%^ RR^iil c7?r 

^ ^ 1 ■ 

^ : • 

3TWlWf m ^RH, ^ ^9Rfj ^ ^ W»TRT, 

dd'^lRld dll^ifr. 3pRrR7cT d~d d I fd dT 37t7 3R?7 


^RTHt f^' f^R^d q^arr 3fR ^arr^RR ^ ^i^dd 

PltMIdd ^ 3TTH7R R7 ^-idd] ^ ^ d^RTl I 

fcHf^d ^^arr 3fR ^anc^ ^ ^ R^ddd ^- 

3TRR 3t^, 45 ^tRRRT ^ I Wd, f^f^d R^aTT 37k 
^aTTRRR ^ PTCd ^ 3T^ c^ 3TRrR kf^Rff ^ #RT 
dHddI ^ 3TcRr§ ^ 3TRrf^' ck RTt 
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^ STSRTf^ ^ ^ cfTRUT ^ ^ f, oUMJ|d ^ 

^ilT^ Sfr? WTT^ TMTc^t ^ I 



(^) 

vr^kidl 

\3dcj^ Nl-ilHf^ !;j^ITc^ ^ dlRd' 5RTr«?ft c^ 

Tjj^zFT "d^Pld ^df^d cf7i^-cjlR4i ^ "u^^dT 

3NfMcfd ! 



-(^ 

TTT^I^W 

Cl^ foITT 

Tlf^ ^ 
iUrJi-i\ 1 


^Hidld MHldK^d oylcKi-uV^i IdeicbV 4d^n GTSIfd :- 

^ N 

(1) 3ik.^ ^ TI^TM?Tcf7 ^ t C[^ 

TIFftW fe ’c^ ^ ^ HHRRbd ^ - 

3TKTaT 

(2) TTP^W dd, dH' 2 dR df^ ^ 

dd. ^ ^ d^d dmPiRt^ arRrdd^ - 

(3) dfdtdrcd % dRT HidRRtd d^ orRrdd^ -- . 

(4) d^^Rr^d dIdT dldR'Rte d^ 3TteT^ - TTdTd 

: dfe dRfRr ^ Tid^ ^ ^T'j^’^Rid dtrf^ di 
or^^jRfd dFTdrRr dd d^ TIdTd d^ t ^ d^, dR[Rf ^ 
SlRlRdd dd^ C^ dd R ^TddjRld ddfrl .dT STddjRld 
dPTdnRr ^ dM^dd dd ^ RfRft ^dRldd^ d^ dTdRfe 
d^^I^ I 




'fc^ 

3f[Y 

1 

i^lHel iich d^ d?t 3Idf£l ^ RRhM ^Rli I. 







feoTiTr ; ■ 

1. TR ZTT ^ [el’s MfS Me;til’ll, fel'MK 

^ >!^MI, 3Tf?r?JxpTT ^ Yf ^ MItI Mc;Y cf^f E|[^ cJT^ 

^ f, ^ ^ f^ xl-iJlf^ld %TJ ^ ^ I 


2. 


SI- ^ 
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vm 3- 





1. 






(^) 



“Tj” 

' 

("T) 


cf?r 



. 


3TT5 

18 ^ 3fR 28 ^ ^ 41i^ ^>^cl5R sil^l ii^ iUU A 

WT-^TfT7T IT^ ^ in ^ ST-JW 

1 14 4) in ^ ^ ^ d ^ 1 fd ■yl in [44"^ ycinl 

3T^RTf^ ^ 4[ f^RR^nftn) 

> 





r\ \ r \ 


in^ irmnY '^gM Hi^^dNim tonni rasn ^ ^ddH 

3T^ 

girni '^'wn in 'nn^nn '3fR mHiq^ nmn ^ 

^ 3T4%n ^ iit^ gRi RRRxid ^ ^ 1 


(^) 


xlilH 

m^cg^K c^ snen^ m i 




\ 


>1^4] W\ 

14?^ 

d^NleliJ nwgR (Gigi^ilMdl'M) nn H^Icw ^ fcTn 
smrf^ ^ ^ ^ NdiHi-u, ^^nRmt, 

^n^^Rid ^^pn^nfM sfk ^ wufi ^ f^ ^an^nR 

^ wn ^ c^ 3im m cf^ 1 

'n4f ^ ^nRin fen nr^ suffer snirfeifi fe 

iR^ 3{fejffei Rfefe. fe Rnm feft 1 

^rfe 3jRRchi fefr arfejffe Rfenit ^ fe fei gRi 

fefefen fe Rni, 50 feRRT ^ 3nnfen girffe ar^rf^ 
nn ^fciRdxi feel, jnfen nfe ^ fen ^ijnem gt 3Rirfeifi 
fefer ife ngfe ^ 3TciniRinncn3fi fe ^ ^ fern fenn 
fein nnnnT i 


(t3T) 


I 

r 


'^feld MHIelmd c^^jcK1'^T li IHe1‘^>J elnn!, ^^Id^ !- 

(1) n^TM^fe 3fR RgT gfe nwgsnn fef t g?T MUi 

ufeiii fen fe gRI HIHRfei' HH 3 fe nffe ^ 

3ni{n nn nfe ^rfenr^ - 3TRiaT 

( 2 ) ifeg ^rfen nrfen fen gn nin 2 fe nffer 4" 3i"^n 

gn, fet gRT gsn diHfefegi gfe orfegfet - nrgig 
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■ 

1 

(3) yMlvjid^''Icb-^NI RTdf^fttd 3TfElcbl^ - 

ftjm : Trc[T^f[ rt 

3l'^7|pld' :■ cdl t 

^ 3lRlRckl ddTd ^;,7nq ^ dOf^ dT 

dd^lfM c^. \TM^dd-Rd ^ 3#cdT^ dFiPtR^d 

cpx; TTc^dT 1 ' • , 


(^) 


ftf^Mdl 

1 

^dd .1^4^ 3TdfE? c^ f^lJ RfE^HM ^Tl 1 


: 


1. . JrarRH ^ Pl’-ilrT ^ WTT^, 


2." T^trrfW xiWf, ^ ^ ^ ^ ^ 

^ ETRUT EPY #,’ rI— ifri ^ R^fKiH ^ TFlf^ l%R ^ ^ ) 


[RT. TT. 7/5/2009-3m3TR^] 

fd'JLmi RR.3TT.895^ (3T) ?TEto 28.09.1988 TTEftR. RcElRld RR ^ Tlk 

R^RTcTR^ 7t?fteR ^.3TT.^0 642(3?) -dT^ 29.07:1998 ^ 1^ RR I 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

NOTIFICATION 

New Delhi, the 13th July, 2010 

S.0.1663(E).Hn exercise of the powers conferred by section 29 of the Regional Rural 
Banks Act, 1976 (2Tof 1976) read with section'17 thereof and in supersession of the 
Regional Rural Banks (Appointment and Promotion of Officers and other Employees) 
Rules, 1998 except as respects things done or omitted to be done before such 
supersession, the Central Government after consultation with the National Bank and the 
Sponsor Banks specified in the Second Schedule to these rules, hereby makes the 
following rules, namely' 

1. Short title and cpmmencement.- 

(1) These Rules may be called the Regional Rural Banks (Appointment and 
Promotion of Officers and Employees) Rules, 2010. 

(2) They shall come into force on the date of their publication in the Official 
Gazette. 

2. Definitions.- 

In these rules, unless the context otherwise requires, - 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) . "Committee" means the Committee constituted by the Board under rule 11 of 

these rules; 

(c) "Regional Rural Bank (Officers and Employees) Service Regulations means the. 
Service Regulations framed under section 30 of the Act;'^ 

(d) “Schedule” means any one of the Schedules to these rules; 

(e) "Sponsor Bank" in relation to Regional Rural Bank specified in column (2) of the 
Second Schedule means, - 

(i) the Sponsor Bank specified in column (3) of Second Schedule; and 
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(ii) which sponsors the Regional Rural Banks' specified in column (2) of the 
Second Schedule. 

(f) all other words and expressions used in these rules and not defined but'defined'in 
the Act shall have the meanings respectively assigned to them in the Act. 

3. Category of Posts.- 

(1) (a) The officers and employees of the Bank shall be classified as follows:- 

/ . . 

(1) Group'“A”-Officer 

(i) Scale I (Assistant Manager) - Junior Management 

(ii) Scale II - (Manager) - Middle Management 

(iii) Scale III- (Senior Manager) - Middle Management 

(iv) Scale IV - (Chief Manager) - Senior Management ' . . 

(v) Scale V - (Assistant General Manager) - Senior Management 

: » N . . . 

Explanation: For the purposes of th^e rules, the Officers may be functionally 
designated by the Chairman, as Branch Manager, Regional Manager or General 
'Manager, depending on the work or functions assigned and the Scale of the Officer. 

(b) Group “B” - shall consist of Office Assistants (Multipurpose). 

(c) Group “C” - shall consist of Office Attendants (Multipurpose), 

(2) Group'“A”, Group “B” and Group “C” shall consist of officers and employees of 
each Regional Rural Bank specified in the First Schedule to these rules. 

4. Creatioh of Posts.- 

The Board may, create requisite number of vacancies imeach category of posts as are 
specified in the First Schedule to these rules in accordance with the guidelines 
approved by the Central Government from time to time. 

5. Vacancies.- 

The Board may determine the number of vacancies in each category of posts to be filled 
by direct recruitment or promotion, keeping in view the Guidelines approved by Central 
Government from time to time. 
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6. Filling up of vacancies.' 

(i) All vacancies determined under rule 5 by the Board shall be filled by promotion or 
direct recruitment in accordance with the provisions contained in these rules and Third 
Schedule to these rules; 

(ii) Officers in Senior Management of Scale IV and Scale V are liable to be posted to 
any other Regional Rural Bank sponsored by the. same Sponsor Bank as General 
Manager as per the decision of the Sponsor Bank. • 

7. Appointing Authority.- 

The Chairman shall be the Appointing Authority in respect of officers and the General 
Manager shall be the appointing authority in respect of employees, if so authorised by 
the Board: 

Provided that if there is no incumbent to the post of General Manager, the Chairman 
shall be the Appointing Authority in respect of employees also. 

8. Direct recruitment- 

The vacancies of officers and employees shall be filled by each Regional Rural Bank in 
accordance with the provisions of Third Schedule of these rules and subject to such 
guidelines as may be issued by the Central Government from time to time. 

9. Agency for Direct Recruitment.- 

(i) Written examination for the selection of the candidates'by direct recruitment to 
the posts of officers and employees other than those of Group ‘C’ employees shall be 
entrusted to the Institute of Banking Personnel Selection or any other agency approved 
by the Sponsor Bank. 
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(ii) The Institute of Banking Personnel Selection or approved. Agency shall follow the 
procedure as laid down under rule 8 and forward the list of candidates qualified in the 
written examination to the Regional Rural Bank concerned. 

10. Recruitment to the posts of Group‘C’.- 

The posts of Group ‘C’ employee shall, be filled in by the Regional Rural Bank after 
making a reference to the Employment Exchange, Sainik Board or other agencies 
catering to, the welfare of Scheduled Castes, Scheduled Tribes, Physically Challenged 
Persons or other special categoi^ of^persons as are recognised by the Central 
Government or the State Government having Jurisdiction over the Regional Rural Bank, 
filling the posts;. 

Provided that preference shall be given to candidates belonging to Scheduled Castes 
and Scheduled Tribes in accordance with the instructions or guidelines issued by the 
Central‘Government in this regard from time to time. ' 

11. Constitution and function of Committee.- 

(I) The Board may, from time to tirne, constitute Committees consisting of the person's 
specified under each post in the Third Schedule for the purpose of recommending 
candidates for recruitment or promotion to the posts referred to in the Third Schedule. 

(ii) The Committees shall function for such period as niay be determined by the Board. 

(iil) The Committees shall recommend to the Appointing Authority the candidates for 
recruitment or promotion to the posts mentioned in the Third Schedule to these rules, in 
accordance with the provisions contained in that Schedule. 

•4 ‘ - ■ 

12. Reservation.- 

Provisions of Reservation Policy for Scheduled Castes, Scheduled Tribes and other 
Special category of persons as per the Guidelines of Department of Personnel and 
Training, issued from time to time' to the extent relevant'in the context of the Regional 
Rural Banks, shall apply while following these Rules. 
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■TO ^ 

13. Power to Interpret- 

The power to interpret these Rules shall vest in the Central Government and the Central 
Government may issue such administrative instructions or guidelines in consultation 
with the National Bank as may be necessary to give effect to and carry out the 
provisions of these rules or to remove any difficulty in their implementation. 

FIRST SCHEDULE 
(See rule 3) 


Category of posts in each Regional Rural Bank 


Serial 

Number 

Classification 
.of Officers and 
Employees 

Description of Post 

Designation 

(1) 

(2) 

(3) 

(4) . 

1 

Group “A” • 

Officer Junior Management 
(Scale I) 

Assistant Manager 

2 

Group “A” 

Officer Middle Management 
(Scale II) 

Manager 

3 

Group “A” 

Officer Middle Management 
(Scale 111) 

Senior Manager 


Group “A” 

Officer Senior Management 
(Scale IV) 

Chief Manager 

5. 

Group “A” 

Officer Senior Management 
(Scale V) 

Assistant General Manager 



Office Assistant (Multipurpose) 

Office Assistant (Multipurpose) 


Group “C”. 

Office Attendant (Multipurpose) 

Office Attendant (Multipurpose) 
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SECOND SCHEDULE 
(See rule 2e)' 

List of Regional Rural Banks and their Sponsor Banks 


Serial 

Number 


(1) 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 


18 


Name of the Regional 
Rural Bank 

Sponsor Bank 

state 

(2) 

^ (3) • - . 

(4) 

Chaitanya Godavari 
Grameena Bank ' 

Andhra Bank 

Andhra Pradesh 

Saptagiri Grameena 
Bank 

Indian Bank 

Andhra Pradesh 

beecan Grameena 
Bank 

State Bank of 
Hyderabad . 

Andhra Pradesh 

Andhra Pradesh 
Grameena Vikas 

Bank 

State Bank of India 

Andhra Pradesh 

Andhra Pragathi 
Grameena Bank 

Syndicate Bank 

Andhra Pradesh 

Arunachal Pradesh 
Rural Bank 

State Bank of India 

Arunachal Pradesh 

Langpi Dehangi Rural 
Bank 

State Bank of India • • 

Assam 

Assam Gramin Vikash 
Bank 

United Bank of India 

Assam 

Uttar Bihar Gramin 
Bank 

Central Bank of India 

Bihar 

Madhya Bihar Gramin 
Bank 

Punjab National Bank 

Bihar 

Samastipur Kshetriya 
Gramin Bank 

State Bank of India 

Bihar 

Bihar Kshetriya 

Gramin Bank 

UCO Bank 

Bihar 

Surguja Kshetriya 
Gramin Bank 

Central Bank of India 

Chhatisgarh 

Durg Rajnandgaon 
Gramin Bank 

Dena Bank 

Chhatisgarh 

Chhatisgarh Gramin 
Bank 

State Bank of India 

Chhatisgarh 

Baroda Gujarat 

Gramin Bank 

Bank of Baroda 

Gujarat 

Dena Gujarat Gramin 
Bank 

Dena Bank 

Gujarat 

Saura'shtra Gramin - 
Bank 

State Bank of 
Saurashtra 

Gujarat 


' 19 

Haryana Gramin Bank 

Punjab National Bank 

Haryana 

20 

Gurgaon Gramin 

Bank 

Syndicate Bank 

Haryana 

21 

Himachal Gramin 

Bank 

___I 

Punjab National Bank 

Himachal Pradesh. 
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22 

Parvatiya Gramin 

Bank 

State Bank of India 

Himachal Pradesh 

23 

Ellaquai Dehati Bank 

State Bank of India 

Jammu & Kashmir 

24 

J&K Grameen Bank 

J&K Bank Ltd. 

Jammu & Kashmir 

25 

Jharkhand Gramin 
Bank 

Bank of India 

Jharkhand 

26 

Vananchal Gramin 
Bank 

State Bank of India 

Jharkhand 

27 

Pragathi Gramin Bank 

Canara Bank 

Karnataka 

28 

Chikmagalur Kodagu 
Grameena Bank 

Corporation Bank 

Karnataka 

29 

Krishna Grameena 
Bank 

State Bank of India 

Karnataka 

30 

Cauvery Kalpatharu 
Grameena Bank 

State Bank of Mysore 

Karnataka 

31 

Karnataka Vikas 
Grameen Bank 

Syndicate Bank 

Karnataka 

32 

Visveshvaraya 
Grameena Bank 

Vijaya Bank 

Karnataka 

33 

South Malabar 

Gramin Bank 

Canara Bank 

Kerala 

34 

North Malabar 
GraminBank 

Syndicate Bank 

Kerala 

35 

Sharda Gramin Bank 

Allahabad Bank 

Madhya Pradesh 

36 

Jhabua Dhar 

Kshetriya Gramin 

Bank 

Bank of Baroda 

Madhya Pradesh 

37 

Narmada Malwa 
Gramin Bank 

Bank of India 

Madhya Pradesh 

38 

Satpura Narmada 
Kshetriya Gramin 

Bank 

Central Bank of India 

Madhya Pradesh 

. 39 

Vidisha Bhopal 
Kshetriya Gramin 

Bank 

State Bank of Indore 

Madhya Pradesh 

40 ’ 

Madhya Bharath 
Gramin Bank 

State Bank of India 

Madhya Pradesh 

41 

Mahakaushal 
Kshetriya Gramin 

Bank 

UCO Bank 

Madhya Pradesh 

42 

Rewa Sid hi Gramin 
Bank 

Union Bank of India 

Madhya Pradesh 

43 

Maharashtra Gramin 
Bank 

Bank of Maharashtra 

Maharashtra • 

44 

Wainganga Krishan 
Gramin Bank 

Bank of India 

Maharashtra 

45 

Vidharbha Kshetriya 
Gramin Bank 

Central Bank of India 

Maharashtra 

46 

Manipur Rural Bank 

United Bank'of India 

Manipur 

47 

Meghalaya Rural . 
Bank 

State Bank of India 

Meghalaya 
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48 

Vlizoram Rural Bank 

State Bank of India I 

Vlizoram 

49 

slagaiand Rural Bank 

State Bank of India 

Siagaland 

50 

Rushikulya Gramya 
Bank 

Andhra Bank 

Orissa 

51 • 

Baitarni Gramya Bank 

Bank of India' 

Orissa 

52 

Neelachail Gramya 
Bank 

ndian Overseas Bank 

Orissa 

53 

Utkal Gramya Bank 

State Bank of India 

Orissa 

54- 

Kalinga Gramya Bank 

UCO Bank 

Orissa 

55- 



Puducherry- 

56 

Sutlej Gramin Bank 

Punjab and Sind Bank 

Punjab 

57 

Malwa Gramin Bank 

State Bank of Patiala 

Punjab 

58 

Punjab Gramin Bank 

Punjab National Bank 

Punjab 

.59 

Baroda Rajasthan 
Gramin Bank 

Bank of Baroda 

Rajasthan 

60 




61 ■ 




62 

MGB Gramin Bank 

State Bank of Bikaner 
and Jaipur ' > 

Rajasthan 

63 

Jaipur Thar Gramin 
Bank’ 

UCO Bank 

Rajasthan 

.64 

Rajasthan Gramin 
Bank 

Punjab National Bank 

Rajasthan . • 

65 

Pallavan Grama Bank 

Indian Bank 

Tamil Nadu 

' 66 

Pandyan Grama Bank 

■Indian'Overseas Bank 

Tamil Nadu . ■ 

67 

Tripura Gramin Bank 

United Bank of India 

Tripura . 

68 

Allahabad'UP Gramin 
Bank 

Allahabad Bank 

Uttar Pradesh 

■69 

Baroda UP Gramin 
Bank 

Bank of Baroda 

Uttar Pradesh 

70 , 

Aryavart Gramin Bank 

Bank of India 

Uttar Pradesh 

71 

Shreyas Gramin Bank 

Canara Bank 

Uttar Pradesh 

' 72 

Ballia Etawah Gramin 
Bank 

Central Bank of India 

Uttar Pradesh 

73 

Sarva UP Gramin 
Bank 

Punjab'National Bank 

Uttar Pradesh 

74 

Purvanchal Gramin 
Bank- 

State Bank of India 

Uttar Pradesh 

75 

Prathma Bank 

Syiidicate Bank 

Uttar Pradesh 

76 

Kashi Gomti Samyut 
Gramin Bank 

Union Bank of India ' 

Uttar Pradesh 

77 

Kshetriya Kisan 
Gramin Bank 

UP State.Cooperative 
Bank 

Uttar Pradesh 

78 

Nainitat Almora 
Kshetriya Bank 

Bank of Baroda 

Uttarakhand 

. 79. 

Uttaranchal Gramin 
Bank 

State Bank of India 

Uttarakhand 
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80 

Uttar Banga Kshetriya 
Gramin Bank 

Central Bank of India 

West Bengal 

81 

Bangiya Gramin 

Vikash Bank 

United Bank of India 

West Bengal 

82 

Paschim Banga 
Gramin Bank 

UCO Bank 

West Bengal 


THIRD SCHEDULE 
(See rule 8 and 11) 

Appointment to different categories of officers and employees to Group “A”, “B” and “C” 
posts whether by direct recruitment or by promotion shall be effected as follows; 

Part I-Group “A" 

Recruitment and Promotion 


i 



Officer Junior Management (Scale I) 


a) 


Name of Post 

Officer Junior Management (Scale I) 




Classification 

Group 'A" 



' 

Mode of appointment 

50% by Direct Recruitment and 50% by Promotion 
from Group ‘B’. 


(A) 


For Direct Recruitment 




(i) 

Age 

' 

■ 

Above 18 years but below 28 years (relaxation of 
age in case of Scheduled Caste/Scheduled Tribes 
candidates or candidates belonging to other 
Reserved categories in accordance with the 
instructions/orders issued by the Central 
Government from time to time in this regard) 



(ii) ■ 

Minimum Qualification 

(i) Bachelor degree of a recognised University in any 
discipline or its equivalent. 

Preference will be given to the candidates having 
degree in Agriculture, Horticulture, Forestry, Animal 
Husbandry, Veterinary Science, Agricultural 
Engineering, Pisciculture, Agricultural Marketing and 
Cooperation, Information Technology, Management, 
Law, Economics and Accountancy; 

(ii) Proficiency in local language, as may be 
specified by the Board; 

(iii) Computer knowledge or awareness will be an 
added qualification. 
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(iii) Selection process The Selection shall be made on the basis of written 

test and interview as under: 


Written Test 

70 marks 

Interview 

30 marks 

Total 

100 marks 


I The written test will be conducted by the Institute of 

Banking Personnel Selection or any other agency 
approved by the Sponsor Bank. 

The written test shall cover (a) Test of Reasoning, 
j . (b) Numerical Ability, (c) General Knowledge and (d) 

General English or Hindi; The candidates securing a 
minimum.40% marks in the written test shall qualify 
for interview. In the case of candidates belonging to 
I - ' ' the Scheduled Castes or the Scheduled TribeS: 

categories, the minimum marks in the written test| 
I shall be 35% to qualify for interview. 

All those candidates who have secured minimum 
qualifying marks stipulated for written examination, 
in the order of merit, shall be called for interview 
upto the ratio of T.3. ^ 

The merit lists of successful candidates in each 
category shall be made separately on the basis of 
combined ' performance in the written test and 
interview. ■ _ j 

(iv) Preparation of Merit Lists of successful candidates for appointment to' 
list Officer Junior Management (Scale I) shall be 

prepared on the basis of ranking accorded to them 
in the combined performance of written test and 
interview for General, Scheduled Castes, Scheduled 
Tribes and Other Special categories, separately. 

The number of selected candidates to be 
empanelled for recruitment shall be equal to the 
number of notified vacancies. In addition thereto, an 
additional panel of selected ^candidates not 
/ , exceeding 50% of the notified vacancies as may be 

decided 'by the Board with a minimum of two 
candidates in each category, shall be drawn-up to 
meet exigencies. 

(B) For Promotion 

(i) Mode of promotion 50% of the vacancies for promotion shall be filled 

under Normal Channel and ^50% under Fast Track 
' . Channel as per eligibility fand selection process! 

, given as follows:- . 

(ii) Eligibility . - . Promotion shall be made from amongst thei 

employees holding, on full time and regular basis 


J 
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the post of Office Assistant (Multipurpose). 
Normal Channel 


Must have ten years experience as Office Assistant 
(Multipurpose) on full time and regular basis. The 
minimum eligibility in terms of the nurhber of yearsj 
of service for promotion shall be reckoned as on the! 

day of April of the year in which the vacancy is! 
expected to arise or has actually arisen. Relaxation! 
in eligibility criteria of one year service will be given! 
to such of the candidates who have passed Junior 
Associate of the Indian Institute of Bankers(JAIIB) of 
Indian Institute of Banking and Finance and one 
more year in case of such candidates, who have 
passed Certified, Associate of the Indian Institute of 
Bankers(CAIlB) of Indian Institute of Banking & 
Finance, however, such relaxation will be available 
only once during the entire service period: 

Provided that no employee shall be considered for 
promotion unless he has been confirmed in'the 
feeder grade post. 

Zone of consideration : 


Three times the number of vacancies including 
repeaters. ■ 

Explanation.- 

1. Vacancies under Normal Channel shall be filled 
after filling the vacancies under Fast Track 
Channel. 

2. The Employees who are eligible under Ndfifial 
- Channel shall also be considered under Fast 

Track Channel. 

3. There shall be common written'examination and 
inten/ieyv for both the channels. 

Fast Track-Channel: 


Must have six years service as Office .Assistant 
I (Multipurpose) on full time and regular basis and 
should have passed Graduation from a recognised 
University. The 'minimum eligibility in terms of the 
number of years of service for promotion shall be 
reckoned as on the 1^^ day of April of the year in 
which the vacancy is expected to arise or has 
actually arisen. Relaxation in eligibility criteria of one 
year service will be given to such of the candidates 
who have passed Junior Associate of the Indian 
Institute of Bankers(JAIIB) of Indian Institute of 
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(tii) Selection Process 


Banking and Finance and one more year in case of 
such candidates who have. passed Certified 
Associate of the Indian Institute of Bankers(CAIlB) 
of Indian Institute of Banking & Finance. Fiowever, 
such relaxation wilt be available only once during 
the entire service period. 

Provided that no employee shal^be considered for 
promotion unless he^has been confirmed in the 
feeder grade post. 

Zone of consideration; . 


All eligible employees. • 


The selection shall be on the basis of performance 
in the written test, interview and last five years 
performance appraisal reports as per the division .of, 
rnarks given below; 


Written-Test 

50 marks 

Interview 

20 marks 

Performance Appraisal Reports 

30 marks 

Total 

100 marks 


The candidates shall be required to appear iri a 
written test comprising test in General English or 
Hindi and General Banking knowledge. 50 marks 
allotted to written test shall be further divided as 
under;- • 


(i) General English dr Hindi 

(ii) General Banking knowledge 
Total marks 


20 marks 
30 marks 
50 marks 


(iv) Preparation of Merit Normal Channel 

List . ' . ■ 

There shall be minimum qualifying marks of 50% in 
aggregate of written test, interview and performance 
appraisal reports. 

Selection of successful candidates for promotion 
shall be made by going down in Seniority Order 
starting from the top and selecting those found to 
score the said minimum qualifying marks of 50% in 
the aggregate up to a number equal to the number 
of vacancies notified for-this channel. 


Fast Track Channel; 

There shall be minimum qualifying marks of 60% in 
aggregate of written test, interview and performaiice 
















appraisal reports. 

Selection will be based on the aggregate marks 
secured in the written test, interview and 
performance appraisal reports by placing the 
candidates in descending order of merit to the 
extent of number of vacancies. 

The vacancies under this channel, which remain 
unfilled for want of non-selection of adequate 
number of candidates shall lapse and shall be filled 
up by way of normal channel. 


Inter-se-Seniority The Inter-se-seniority of all the empanelled officers 

selected through normal channel or fast track 
channel in their feeder posts shall remain 
- unchanged. 


Composition of the The Committee shall consist .of the following, 

Corrimittee for namely:- 

Intervjew 

(1) The Chairman of the Regional Rural Bank 

concerned - Chairman 

(2) Director nominated by the Sponsor Bank 

- Member 

(3) Director nominated by the National Bank 

- Member 

Note; If none of the members of the Committee 
belongs to the Scheduled Castes or the Scheduled 
' ■ Tribes, the Board may nominate an officer of 
suitable position belonging to the Scheduled Castes 
or the Scheduled Tribes as an additional member of 
the Committee. 


Validity of the panel The panel shall be valid for a period of one year, 
for direct recruitment 
and for promotion ■ 


Officer Middle Management (Scale I!) 



Mode of appointment 


25% by direct recruitment (of which 10% from 
Specialist cadre like Information Technology, 
Agriculture, Treasury, Law, Marketing, Chartered 
Accountants etc. and 15% from experienced 
officers) and 75% by promotion 
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■ 



For Direct Recruitment; > ■ 




Age 

Above 21 years but below 32 years (relaxation of 
age- in. case of the Scheduled Castes or the 
Scheduled Tribes candidates or candidates 
belonging to other special categories in accordance 
with the instructions/orders issued by the Central 
Government from time to time in this regard. 

• 

' 

(ii) 

/ 

Minimum Qualification 
and Eligibility 

(I) Information Technology 

Degree from a recognised^University in Electronics / 
Communication / Computer Science / Information 
Technology or its equivalent with a minimum of 50% 
marks in aggregate. 

Desirable Experience: " • ' 

Certificate in' ASP, PHP, C++, Java, VB, VC, OCP 
etc. 

Experience: One year 

(II) Chartered Accountants 

Experience : One Year 

(III) Law Officer 

Degree from a recognised University in Law or its 
equivalent with a minimum of 50% marks in 
aggregate. 

Experience.- ’ . 

Two years as an advocate or should have worked 
as Law Officer in Banks or Financial Institutions for 
a period not less than two years.. 

(IV) Treasury Manager 

Candidate should be a Chartered Accountant or 
MBA in Finance from a reputed Institute. 

Experience.- one year . ' ' 

(V) Marketing Officer 

' \ 

MBA in Marketing from any Institute of repute. 
Experienceone year 

(VI) Agricultural Officer 

Degree from a recognised • University in any 
discipline in Agriculture, Horticulture, Dairy, Animal 
Husbandry, Forestry, Veterinary Science, 

Agricultural Engineering, Pisciculture or its 
equivalent, with a minimum of 50% marks in 
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aggregate. 

Experience .- Two years 

(VII) General Banking Officer 

Degree from a recognised University in any 
discipline or its equivalent with a minimum of 50% 
marks in aggregate. Preference will be given to the 
candidates having degree/ diploma in Banking, 
Finance, Marketing, Agriculture, Horticulture, 
Forestry, Animal Husbandry, Veterinary Science, 
Agricultural Engineering, Pisciculture, Agricultural 
Marketing and Co-operation, Information 

Technology, Management, Law, Economics and 
Accountancy. 

Experience.- Two years as an officer in Bank or 
Financial Institution. 



(iii) 

Selection process 

: 

the selection of the candidates shall be on the basis 
of written test and interview. The written test shall 
be conducted through Institute of Banking Personnel 
Selection or any other agency approved by the 
Sponsor Bank. 

The candidates securing a minimum qualifying 
marks of 40% in the written test shall qualify for 
interview. In the case of candidates belonging to the 
Scheduled Castes or the Scheduled Tribes 
categories, the minimum qualifying marks in written 
test shall be 35% to qualify for interview. 

All those candidates who' have secured minimum 
qualifying marks stipulated for written examination, 
in the order of merit, shall be called for interview 
upto the ratio 1:3. 

The merit lists of successful candidates in each 
category shall be made separately on the basis of 
combined performance in the written test and 
interview. ' . 



(iv) 

Preparation of Merit 
List 

The list of successful candidates for appointment to 
Officer Middle Management (Scale 11) shall be 
prepared on the basis of their combined 
performance of written test and interview for 
General, Scheduled Castes, Scheduled Tribes and 
other Special categories, separately. 

The number of selected candidates to be 
empanelled for recruitment shall be equal to the 
number of notified vacancies. In addition thereto, an 
additional panel of selected candidates ' not 
exceeding 50% of the notified vacancies to be 


L 
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1 

1 



decided by the Board with a minimum of two 
candidates in each category shall be drawn-up to 
meet exigencies. 

■ 

n 


For Promotion: . , 



(i) 

Mode of Promotion 

50% of the vacancies for promotion shall be filled 
under Normal Channel and 50% under Fast Track 
Channel as per eligibility and selection process 
given as follows:- . 



(ii) 

Eligibility^ 

* I 

/ 

.. 

Promotion shall be made from amongst the officers 
holding the post of Officer Junior Management 
(Scale 1), full time on a regular basis. 

Norma! Channel: 

Must have eight years experience as Officer Junior 
Management (Scale 1) on full time and regular basis. 
The minimum eligibility in terms of the number of 
years of service for promotion shall be reckoned as 
on the day of April of the year in which the 

vacancy is expected to arise or has actually arisen. 
Relaxation in eligibility criteria of one year service 
will be given to such of the candidates who have 
passed Junior Associate of the- Indian Institute of 
Bankers(JAIIB) of Indian Institute of Banking and 
Finance and one more year in case of such 
candidates who have passed Certifie'd Associate of 
the Indian Institute of Bankers(CAIIB)of Indian 
Institute of Banking & Finance. However, such 
relaxation will be available only once during the 
entire service period: 

Provided that no officer shall be considered for 
promotion unless. he has been confirmed in the 
feeder grade post. 

Zone of consideration : 

Three times the number of vacancies including 
repeaters. 

Explanation .- 

1. Vacancies under Normal Channel shall be filled 
after filling the vacancies under Fast Track 
Channel. 

2. The Officers who are eligible under Normal 
Channel shall also be considered under Fast 
Track Channel. 

3. There shall be common written examination and 
interview for both the channels. 













[W\ l\—ms 3(ii)] 


^ IRq?! : 



Fast Track Channel: 



Selection Process 


In Officer Junior Management (Scale I) for a period 
of six years. The minimum eligibility in terms of the 
number of years of service for promotion shall be 
reckoned as on the day of April of the year in 
which the vacancy is expected to arise or has 
actually arisen. Relaxation in eligibility criteria of one 
year service will be given to such of the candidates 
who have passed Junior Associate of the Indian 
Institute of Bankers(JAllB) of Indian Institute of 
Banking and Finance and one more year in case of 
such candidates who have passed Certified 
Associate of the Indian Institute of Bankers(CAllB) 
of Indian Institute of Banking & Finance. However, 
such relaxation will be available only once during 
the entire service period. 

Zone of consideration 


All eligible officers. _ 


The selection shall be on the basis of performance 
in. the written test, interview and performance 
appraisal reports for preceding five years as per the 
division of marks given below:- 


Written Test 

50 Marks 

Interview 

20 marks 

Performance Appraisal Reports 

30 marks 

Total 

100 marks 


50 marks allotted to written test shall be further 
divided as under 


Part “A" 
Part “B” 


25 marks 
25 marks 



The candidates shall be required to appear for a 
written test comprising of two parts namely Part (A) 
covering Banking Law and Practice of Banking and 
Part (B) covering Credit Policy, Credit Management 
including Priority. Sector, Economics and 
Management. __;_ 

(iv) Preparation of > Merit Normal Channel: I 

List - ! 

•' There shall be minimum qualifying marks of 50% Inl 
aggregate of written test, interview and performance! 
appraisal reports. - I 

Selection of successful ca.ididates for promotioni 
shall be made'by going down in Seniority Orciejj 
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. ' 

■ 

starting from the top and selecting those found to 
score the said minimum qualifying marks of 50% in 
the aggregate up to a number equal to the number 
of vacancies notified for this channel. 

Fast Track Channel: 

The selection of candidates shall be made by the 
Committee in order of merit on the basis of written 
test, Interview and performance appraisal reports . 

There shall be minimum' qualifying marks of 60% in 
aggregate in the written test, interview and 
performance appraisal reports. Selection will be 
based'on the aggregate marks secured in the 
written test, interview and performance appraisal 
reports by placing the candidates in descending 
order of merit to the extent of number of vacancies. 

The vacancies under this channel, which remain 
unfilled for want of non-selection of adequate 
number of candidates shall lapse and shall be filled 
up by way of normal channel. 


(d) 


Inter-se-Seniority 

The Ihter-se-seniority of all the empanelled officers 
selected through' normal channel or fast track 
channel in their feeder posts shall remain 
unchanged. 


(e) 


Composition of the 
Committee for 

Interview 

The Committee shall consist of the following, 
namely 

(1) The Chairman of the Regional Rural Bank 

concerned - Chairman 

(2) Director nominated by the Sponsor Bank - 
Member 

(3) Director nominated by the National Bank - 
Member 

Note: If none of the members of the Committee 
belongs to the Scheduled Castes or the Scheduled 
Tribes, the Board may nominate an officer of 
suitable position belonging to the Scheduled Castes 
or the Scheduled Tribes as an additional member of 
the Committee. 

1 

(f) 

1 

Validity of the Panel 
for Direct Recruitment 
and for Promotion 

The panel shall be valid for a period of one year. 

I 

1 

■ 

Officer Middle Management (Scale III) 

■ 

m 


Name of Post 

Officer Middle Management (Scale III) 

■ 


1 

Classification 

Group "A" 
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■ 



Mode of Appointment 

10% by direct recruitment and 90% by promotion 


(A) 


For Direct Recruitment 




(i) 

Age 

Below the age of 40 years (relaxation of age in the 
case of the Scheduled Castes or the Scheduled 
Tribes candidates or candidates belonging to other 
Special categories in accordance with the 
instructions/orders issued by the Central 
Government from time to time in this regard. 



(ii) 

Minimum Qualification 
and Eligibility 

Degree from a recognised University in any 
discipline or its equivalent with a minimum of 50% 
marks in aggregate. 

Preference will be given to the candidates having 
Degree/ Diploma in Banking, Finance, Marketing, 
Agriculture, Horticulture, Forestry, Animal 

Husbandry, Veterinary • Science, Agricultural 
Engineering, Pisciculture, Agricultural Marketing and 
Co-operation, Information Technology, 

Management, Law, Economics and Accountancy. 

Experience : Minimum 5 years experience as an 
Officer in any Bank or Financial Institutions, 



(iii) 

Selection process 

The selection of the candidates shall be on the basis 
of written test and interview. The written test shall 
be conducted through Institute of Banking Personnel 
Selection or any other agency approved by the 
Sponsor Bank. 

The candidates securing a minimum qualifying 
marks of 40% in the written test shalT qualify for 
interview. In the case of candidates belonging to the 
Scheduled Castes or the Scheduled Tribes 
categories, the minimum qualifying marks in the 
written test shall be 35% to qualify for interview. 

All those candidates who have secured minimum 
qualifying marks stipulated for the written 
examination, in the order of merit, shall be called for 
interview upto the ratio 1:3. 

The merit lists of successful candidates in each 
category shall be made separately on the basis of 
combined performance in the written test and 
interview. 



(iv) 

Preparation of Merit 
List 

The list of successful candidates for appointment to 
Officer Middle Management (Scale III) shall be 
made on the basis of their combined performance of 
written test and interview for General, Scheduled 
Castes, Scheduled Tribes and other Special 
categories, separately. 
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• 

The number of selected candidates to be 
empanelled for recruitment shall be equal to the 
number of notified vacancies. In addition thereto, an 
additional panel of selected .candidates, not 
exceeding 50% of the notified vacancies as may be 
decided by the Board with a minimum of two 
candidates in each category shall be drawn-up to 
meet exigencies. 

■ 

(B) 


For Promotion : 



(i) 

Mode of Promotion 

50% of the vacancies for promotion shall be filled 
under Normal Channerwhile 50% under Fast Track 
Channel as per eligibility and selection process 
given as follows:- 


* 

(ii) 

Eligibility 

Promotion shall be made from amongst the officers 
holding, on full time and regular basis, the post of 
Officer Middle Management (Scale II). 

Normal Channel 

Must have seven years experience as an Officer 
Middle Management (Scale II). The minimum 
eligibility in terms of the number of years of service 
for promotion shall be reckoned as on the 1^* day of 
April of the year in which the vacancy is expected to 
arise or has actually arisen. Relaxation in eligibility 
criteria of one-year service will be given to such of 
the candidates who have passed Junior Associate 
of the Indian Institute of Bankers(JAIIB) of Indian 
Institute of Banking and Finance and one more year 
in case of such candidates who h*ave passed 
Certified Associate of the Indian Institute of 
Bankers(CAI!B)'of Indian Institute of Bankirig & 
Finance. However, such relaxation will be available 
only once during the entire service period: 

Provided that nc officer shall. be considered for 
promotion unless he has been confirmed in the 
feeder grade post. 

Zone of consideration: 

Three times of the liumber of vacancies including 
repeaters. 

Explanation.- 

(1) Vacancies under Normal Channel shall be 
filled after filling the vacancies under Fast Track 

. Channel. 

(2) The Officers who are eligible under Normal 
Channel .shall also be considered under Fast 
Track Channel. 
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(3) There shall be a written Examination for Fast 
Track Channel. 

Fast Track Channel: 

Must have five years experience as an' Officer 
Middle Management (Scale II). The minimum 
eligibility in terms of the number of years of service 
for promotion shall be reckoned as on the day of 
April of the year in which the vacancy is expected to 
arise or has actually arisen. Relaxation in eligibility: 
criteria of one-year service will be given to such of 
the candidates who have passed Junior Associate 
of the Indian Institute of Bankers (JAIIB) of Indian 
Institute of Banking and Finance and one more year 
in case of such candidates who have passed 
Certified Associate of the Indian Institute of 
Bankers(CAIIB) of Indian Institute of Banking & 
Finance. However, such relaxation will be available 
only once during the entire service period: 

Provided that no officer' shall be considered for 
promotion unless he has been confirmed in the 
feeder grade post. 

Zone of consideration: 

All eligible officers. 

Selection Process Normal Channel: 

The selection shall be on the basis of performance 
in the interview and performance appraisal reports 
for preceding six years as per the division of marks 
giyen below: 


interview 

40 marks 

Performance Appraisal Reports 

60 marks 

Total 

100 marks 


The minimum qualifying marks in the interview shall 

be 50%. 

Performance Appraisal Reports for the preceding six 
years shall be considered for the purpose of 
awarding marks for promotion. The minimum 
I qualifying marks in the performance appraisal 
jreports shall also be 50%. 

i 

j Fast Track Channel: 

I 

ilhe selection shall be on the basis of performance 
jin the written test, in-e'/ievv and performance 
[appraisal reports h -rr.ceding six years as per the 
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division of marks given below: 


Written Test 


Interview 


Performance Appraisal Reports 


Total 


50 Marks 


20 marks 


30 marks 


100 marks 


50 marks allotted to written test shall be further 
divided as under:- ■ 


Part “A” 


Part “B" 


25 marks 


25 marks 


The candidates shall be required to appear for a 
written test comprising two parts namely:- 
Part (A) covering Banking Law and Practice of 
Banking; and Part (B) covering Credit Policy, Credit 
Management including Priority Sector, Economics 
and Management 


(iv) Preparation of Merit Normal Channel: 

List 

There shall be minimum qualifying marks of 50% in 
- aggregate of written test, interview and performance 

appraisal reports. 

Selection of successful candidates for promotion 
shall be made by going down in Seniority Order 
starting from the top and selecting those found to 
score the said minimum qualifying marks of 50% in 
the aggregate up to a number equal to the number 
of vacancies notified for this channel.. 




Inter-se-Seniority 


Fast Track Channel: • 

The selection of candidates shall be made by the 
Committee in order of merit on the basis of written 
test, interview and performance appraisal reports. 

There shall be a minimum cut off marks of 60 % In 
aggregate in the writteri test, interview and 
performance appraisal reports. Selection will be 
based on the aggregate marks' secured in the 
written test, interview and, performance appraisal 
reports by placing the candidates in descending 
order of merit to the extent of number of vacancies. 

The vacancies under this channel, which remain 
unfilled for want-of non-selection of adequate 
number of candidates shall lapse and shall be filled 
up by-way of normal channel. 

The Inter-se-seniority of all the empanelled officers 
selected through normal channel or fast track 
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channel in their feeder posts shall remain 
unchanged. 


Composition of the The Committee shall consist the following persons, 
Committee for namely 

Interview (1) The Chairman of the Regional Rural Bank 

concerned —Chairman 


(2) Director nominated by the Sponsor Bank - 
Member 

(3) Director nominated by the National Bank 
Member 

Note;- If hone of the members of the Committee 
belongs to the Scheduled Castes or the Scheduled 
Tribes, the Board may nominate an officer of 
suitable position belonging to the the Scheduled 
Castes of the Scheduled Tribes as an additional 
member of the Committee. 


Validity of the Panel The panel shall be valid for a period of one year, 
for Direct Recruitment 
and for Promotion . 


Officer Senior Management (Scale IV) 


Name of post 


Classification 


Mode of appointment 


For Promotion 





Officer Senior Management (Scale IV 


Group "A" 


By promotion or deputation as per' eligibility and 
selection process given hereinafter. 




Promotion shall be made from amongst the officers 
holding, on a regular basis, the post of Officer 
Middle Management (Scale III) for a period of four 
years. The minimum eligibility in terms of the 
number of years of service for promotion shall be 
reckoned as on the 1®^ day of April of the year in 
which the vacancy is expected to arise or has 
actually arisen. 

Zone of consideration: 


All Eligible Officers. 


The selection shall be on the basis of combined 
performance in the interview and performance 
appraisal reports for preceding four years as per the 
division of marks given below; 



Interview 

40 marks 

Performance Appraisal Reports 

60 marks 

Total 

100 marks 


Preparation of Merit List of successful candidates for promotion shall be 


made by the Committee in order of merit on the 
basis of' combined performance of interview and 
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performance appraisal reports. 

The number of selected candidates to be 
empanelled for promotion shall be equal to the 
number of notified vacancies in the order of merit. 




1 nter-se-seniority 

The Inter-se-seniorlty of all the empanelled officers 
in their feeder posts shall remain unchanged. 

Composition of 

Committee for 

Interview 

The Committee shall consist of the following, 
namely:- 

(1)The ChaIrfTian of the Regional Rural Bank 
concerned - Chairman 


(2) Director nominated by the Sponsor Bank 

- Member 

(3) Director nominated by the National Bank 

- Member 


Note: If none of the members of the Committee 
belongs to the Scheduled Castes or the Scheduled 
Tribes, the Board may nominate an officer of 
suitable position belonging to the Scheduled Castes 
or the Scheduled Tribes from the Regional Rural 
Bank' or Sponsor Bank or National Bank as an 
additional member of the Committee. 

Validity of the Panel 

The panel shall be valid for a further period of one 
year. 

For Deputation 

Criteria 

Officers holding analogous post in Regional Rural 
Bank sponsored by the same Sponsor Bank. 

Officer Senior Management (Scale V) 

Name of the post 

Officer Senior Management (Scale V) 

Classification 

Group "A" 

Mode of appointment 

By promotion as per eligibility and selection process 
given hereinafter. 

Eligibility 

Promotion shall^ be made from amongst the officers 



holding, 'on a regular basis the post of Officer 
Senior Management (Scale IV) for a period of three 
years. The minimum eligibility in ’ terms of the 
number of years of service for promotion shall be 
reckoned as on the day of April of the year In 
which the vacancy is- expected to arise or has 


actually arisen, 


Zone of consideration: 
All eligible officers. 


The selection shall be on the basis of combined 
performance in the interview and , performance 
appraisal reports for preceding six years as per the 
division of marks given below: 


Interview 


40 marks 
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Performance Appraisal Reports 

60 marks 

Total 

100 marks 


(Vi) 


(vii) 


Preparation of Merit 
list 


Inter-se-seniority 


List of successful candidates for promotion shall be 
made by the Committee in order of merit on the 
basis of combined performance of interview and 
performance appraisal reports. 

The number of selected candidates to be 
empanelled for promotion shall be equal to the 
number of notified vacancies in the order of merit. 
The Inter-se-seniority of all the empanelled officers 
in their feeder posts shall remain unchanged. 


(viii) 


Composition of 
Committee 


The Committee shall consists 
namely:- 


of the following, 


(1) The General Manager of the .Regional Rural 
Bank Division of the Sponsor Bank -Chairman 


(2) One of the RRB Chairmen of the same Sponsor 
Bank, to be nominated by the Sponsor Bank 

- Member 


(3) An Officer noitiinated by National Bank not 
below the rank of General Manager - Member 

Note: If rfone of the members of the Committee 
belongs to the Scheduled Castes of the Scheduled 
Tribes, the Board may nominate an officer of 
suitable position belonging to the Scheduled Castes 
or the Scheduled Tribes from the Regional Rural 
Bank or Sponsor Bank or National Bank as an 
additional member of the Committee. 


(ix) 


Validity of the Pane! 


The panel shall be valid for a period of one year. 


Note 

1. The incumbents eligible for promotion on or before the publication of this 
notification shall continue to be considered for promotion. 

2. The service of the. incumbents, who are holding the posts eligible for 
promotion before publication of this notification, shalLcontinue to be counted 
for the purpose of promotion. 


2679 G1/10—9 
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Part II-Group “B" 
Recrukment and Promotion 





Office Assistant (Multipurpose) 

1 



Name of Post 

Office Assistant (Multipurpose) 

■ 

RSI 


Classification 

Group"B” 

■ 



Mode of Appointment 

75% by direct recruitment and 25% by promotion 


(A) 


For Direct Recruitment: 


(i) 

Age 

Between 18 years and 28 years (relaxation of age in case of the 
Scheduled Castes or the Scheduled Tribes candidates or 
candidates belonging to other Special categories in accordance 
with the instructions/orders issued by the Central Government in 
this regard from time to time) 



(ii) 

Minimum Qualification 

and Eligibility 

(i) Bachelor Degree or its equivalent of a recognised University 
in any discipline; 

(ii) (a) Essential:, Proficiency in local language as may be 

specified by the Board (b) Desirable; Knowledge of Computer 
skills. . . ■ 


i 

(iii). 

' 

Selection Process 

■ 

The Selection shall be made on the basis of written test and 
interview as under: 

Written Test : 70 marks 

Interview 30 marks 

r 

The written test shall be conducted 6y the Institute of Banking 
Personnel Selection or any other agency approved by the 
Sponsor Bank. 

The written test shall cover (a) Test of Reasoning, (b) Numerical 
Ability, (c) General Knowledge and (d) General English or Hindi. 

The candidate securing a minimum of 40% marks in the written 
test shall qualify for .interview. In the case of candidates 
belonging to the Scheduled Caste or the Scheduled Tribes 
categories, the minimurh marks in the written test shall, be 35% 
to qualify for interview. 

All those candidates who have secured minimum qualifying 
marks in written examination, in the order of merit, shall be 
called for interview upto the ratio of 1:3. 

The merit lists of successful candidates in each category shall 
be made separately on the basis of combined performance in 
the written test and interview. 
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(iv) Preparation of Merit list 


Lists of successful. candidates for appointment to Office| 
Assistant (Multipurpose) shall be prepared on the basis of 
ranking accorded to them based on aggregate marks in written 
test and interview for General, the Scheduled Castes, the 
Scheduled Tribes and Other Special categories, separately. 

The number of- selected candidates to be empanelled for 
promotion shall be equal to the number of notified vacancies in 
the order of seniority. In addition thereto, an additional pane! of 
selected candidates not exceeding 50% of the notified 
vacancies as may be decided by the Board with a minimum of 
two candidates for each category, shall be drawn upto meet the 
exigencies. ^ 


For Promotion 


(i) Mode of promotion 


(ii) Eligibility 


70% of the vacancies by promotion under Normal Channel and| 
30% under Fast Track Channel as per eligibility and selection | 
process given hereinafter. ■ _J 


Promotion shall be made from amongst the employees holding 
the post of Office Attendant (Multipurpose on a regular basis. 

Normal Channel: ^ ^ 

1 

Must have ten years experience as Office Attendant 
(Multipurpose) and also must have passed 10^^ Standard. The 
minimum eligibility, in terms of the number of years of service for 
promotion shall be reckoned as on the day of April of the 
year in which the vacancy is expected to arise or has actually 
arisen; 

Provided that no employee shall be considered for promotion 
unless he has been confirmed in the feeder grade post 

Zone of consideration: 

Three times of the number of vacancies including repeaters. 
Explanation.- 

(1) Vacancies under Normal Channel shall be filled after filling 
the vacancies under Fast Track Channel. 

(2) The Employees who are eligible under Normal Channel shall 
also be considered under Fast Track Channel. 


(3)There shall be common written examination and interview for 
both the channels. 
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Fast Track Channel: 

Must have five years experience as Office Attendant 
(Multipurpose) with Graduation from'a recognised University. 
The minimum eligibility in terms, of the number of years of 
service for promotion shall be reckoned as on the day of 
April of the year in which the vacancy is expected to arise or has 
actually arisen: 

Provided that no employee shall be considered Tor promotion 
unless he has been confirmed in the feeder grade post ^ 

Zone of consideration: ' 

All eligible employees. . 

(iii) Selection Process The selection shall be on the basis of combined performance in 

the written test and interview as per the division of marks, gjven 


below : 


Written Test 

70 Marks 

Interview 

30 marks 

Total 

• 100 marks 


The candidates shall be required to appear for a written test 
comprising test in 'English or Hindi and Arithmetic. 70 marks 
allotted to written test shall be further divided as under: 



(iv) Preparation of Merit list i Normal Channel : 

i ■ ■ ' 

I 

jSelection of candidates for. promotion shall be on the basis of 
'.combined performance ■ in Written Test and interview for 
IGeneraL Scheduled Caste, Scheduled Tribe and Other Special 
jCategories, separately. 

There shall be a minimum cut off mark of 40% in aggregate of 
written test and interview. 

The number of selected candidates to be empanelled for 
promotion shall be equal to the number of notified vacancies in 
the order of seniority from among the candidates who secure.the 
minimum cut off marks. 
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Fast Track Channel: 

The selection of candidates shall be made by the Committee in 
order of merit on the basis of combined performance in written 
test and interview for General, Scheduled Caste, Scheduled 
Tribe and Other Special Categories, separately. 

There shall be a minimum cut off marks of 45% in aggregate in 
the written test andjnterview. Selection shall be based on the 
aggregate marks obtained in the written test and interview by 
placing the candidates in descending order of merit to the extent 
of number of vacancies. 

The vacancies under this channel, which remain unfilled for 

want of non-selection of adequate number of candidates shall 
lapse and shall be filled up by way of normal channel. 

1 


(d) 

Inter-se-seniority 

The Inter-se-seniority of all the empanelled employees selected 
through normal channel or fast track channel in their feeder 
posts shall remain unchanged. 

. 


(e) 

Composition of the 

Committee for Interview 

' 

The Committee shall consist of the following persons, namely:- 

(1) The General Manager, and where there is no General 

Manager, an officer nominated by the Board of Regional Rural 
Bank - Chairman 

(2) An officer of the Regional Rural Bank concerned not below 
the rank of officer scale ii as nominated by the Board 
- Member 

(3) An officer nominated by the Sponsor Bank - Member 

(4) An officer nominated by the National Bank - - Member. 

Note: If none of the members of the Committee belongs to the 
Scheduled Caste or the Scheduled Tribe, the Board may 
nominate an officer of suitable position belonging to the 
Scheduled Caste or the Scheduled Tribe as an additional 
member of the Committee. 

1 

1 

(f) 

Validity of the panel for 
direct recruitment and for 
promotion 

The panel shall be valid for a period of one year. 


Note: 

1. The incumbents eligible for promotion on or before the publication of this 
notification shall continue to be considered for promotion. 

2. The service of the incumbents, who are holding the posts eligible for 
promotion before publication of this notification, shall continue to be counted 
for the purpose of promotion. 
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ParHil - Group "C" 
Recruitment 




- 

Office Attendant (Multipurpose) ' - 

1. 

(a) 


Name of Post 

Office Attendant (Multipurpose) 

1 


(b) 


Classification 

Group"C" , ' 


(c) 


Mode of Appointment 

100% by direct'recruitment ^ ' 


(d) 


Age 

Above 18 years but below 28 years (relaxation in case of the 
Scheduled Caste or the Scheduled Tribes candidates or 
candidates belonging to • other Special categories in 
accordance with the instructions or orders issued by the 
Central Government of India in this regard from time to time. 


(e) 

( 

Minimum Qualification 
and Eligibility . 

A Minimum of Tenth Standard Pass or. equivalent from an 
Education Board recognised by the State Government and 
other skills required for specific jobs, as may be decided by the 
Board. 


(f) 


Selection Process 

On the basis of interview. ' ' • ■ 

- 

(g) 


Preparation of Merit list 

• / 

1 

Lists. of-successful candidates for appointment to Office 
Attendant (Multipurpose) shall be. prepared on the basis of 
ranking accorded to them in Interview for General, . the 
Scheduled Castes, the Scheduled Tribes and Other Specjal 
categories, separately. . 

The number of selected candidates to be empanelled . for 
recruitment shall be equal to the number of notified vacancies. 
In addition thereto, an additional panel of selected candidates 
not exceeding 50% of the notified vacancies as may be 
decided by the Board, with a minimum of two candidates for 
each category, shall.be drawn up to meet exigencies in ail 
categories. , . , 


(h) 

> 

Composition of the 
Committee 

/ 

The ,Committee shall, consist of the following persons, namely 

(1) The General Manager and where is no General Manager, 

an officer not below Scale III Vominated by the Board of 
Regional Rural Bank - Chairman 

(2) An officer of the Regional Rural Bank concerned, not 
below Scale II as nominated by the Board 

- Mem'ber 

(3) An officer nominated by the Sponsor Bank - Member 

Note; If none of the merhbers of the Committee belongs to the 
Scheduled Castes or the Scheduled Tribes, the Board may 
nominate an officer of suitable position belonging to the 











Scheduled Castes or the Scheduled Tribes as an additional 
member of the Committee. 

1 

Validity of the Panel 

The panel shall be valid for a period of one year.. 


Note : 

1. The incumbents eligible for promotion on or before the publication of this 
notification shall continue to be considered for promotion. 

2. The service of the incumbents, who are holding the posts eligible for 
promotion before publication of this notification, shaJI continue to be counted 
for the purpose of promotion. 

[F. N0.7/5/2OO9-RRB] 
K.V. EAREN.Jt. Secy. 

\ 

Note ’.—The principal rules were published under S.O. 895(E) dated 28.9.1988 and 
subsequent amended vide S.O. No. 642(E) dated 29.7.1998 


PfinUM by the Manager. Governsnem of India Prt«, Ring Road. Mayapuri. New Delhi-! 10064 
and Published by Controilet of Publications, Deihi-n0054. 









